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Modifying the Case-Mix Medicaid Nursing Home System to Encourage
Quiality, Access and Efficiency

EXECUTIVE SUMMARY

Public Funds for Nursing Homes

Nursing homes receive public funding from states in many ways. They are renrsed for

the care they give to Medicaid residents through the Medicaid nursing home

reimbursement systems. These systems sometimes include adds to the reimbursement

rate for hard to place residents or for residents with special needs. In additionpme states

have grant programs that give additional Medicaid funds for special projects; some give

AAAE]I EOEAO AAAEOQET T Al - AAEAABAOADOADT RO ARDAE
incentives to promote quality). Some of these states have begunrtmve their

reimbursement system from one based only on facility costs to one more focused on

guality. Given the fiscal crisis that New York State and other states find themselves in and

OEA T ATuU AAOA DPOT Al AT O OOEI I th@mdaliaitgstdd 1 OO0
undertake a comprehensive assessment of these funding streams. How are funds being

granted? Is the state getting quality care for its money? Can the system be modified in a

way that all public funds going into nursing homes ermurage and ensure access, quality

and efficiency? Can the Medicaid reimbursement system be modified to focus on positive
OAOCEAAT O 1 OOAT 1 AO OAOEAO OEAT OEIBPIU 11 AZEAAEI

Case Mix Nursing Home Reimbursement

Casemix reimbursement has b&ome the most frequently used payment system for

Medicaid nursing home care Many states moved to a casmix system in order to: (1)

improve access to care (for heavy care residents) by varying the reimbursement

OAOA xEOE OEA OAOmphvkkfzieroy aAd confais CoBts bly payingg Q E
prospectively; and (3) enhance quality of care by linking reimbursement to the acuity of

care.

However, a casamix system also has a number of inherent disincentives for quality and
access: (1) because faciliteare paid higher rates for heavier care residents, there is a
possibility that lighter care residents, those in the lower paying categories, who still need
nursing home care, may not be attractive to nursing homes and will not get the care they
need; (2) because residents who improve are reclassified into a lower paying category,
there is a built in disincentive for facilities to help residents improve; and (3) because
profits can be made by spending less than the prospective rate, facilities may not be
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spending what they need to in order to care for the residents they admit; they may not be
more efficient, they may simply be withholding care.

Project Goals

This study is focusing on how different states, using a caseix reimbursement system,
encourage acess, quality and efficiency. Given the potential negative incentives in casex
reimbursement systems, a number of states have added creative components to the
payment methodology in order to ameliorate their effects and have looked for other ways

to useMedicaid funds to give incentives for access, quality and efficiency. By analyzing and
evaluating these components, the goals of this project are to make recommendations to:

1. Modify the nursing home casemix system to better encourage quality care, acces
and efficiency.

2. Relate nursing home reimbursement to inspection and enforcement systems.

Relate nursing home reimbursement to quality outcomes.

4. Respond to the specific New York State budget proposals as the state identifies,
assesses and implements way® modify its reimbursement system, so that it better
achieves these goals of quality and efficiency in the face of the current economic
crisis.

w

Methodology

1. Detailed information was gathered on the characteristics of each of the 34 states using a
casemix nursing home Medicaid reimbursement system similar to New York State. Four
main sources were used to collect these data: state statutes and regulations, provider
manuals distributed by the states, information gathered from previously published

scholaly articles and, in our seven case study states, interviews with state officials.

2. In order to get the perspective of those most directly affected by these issues, online
surveys were developed to be sent to ombudsmen and citizen advocacy groups atle of
the 34 casemix states researched. Those surveyed were asked to convey their level of
awareness of specific initiatives in their state and their impressions of how these initiatives
have affected quality care.

3. Using the data gathered from ouresearch and surveys, seven states were selected for
further analysis as case studies. These seven states, Georgia, Kansas, Maryland, Minnesota,
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Mississippi, Texas, and Utah, were selected because of their unique initiatives for access,
efficiency, and quaity. Using a uniform set of questions, state officials responsible for

Ei b1 Al AT OET ¢ AT A AAI ET EOOAOEI ¢ OEAEO OOAOAOGS
interviewed by telephone.

4. All of the collected data were analyzed and used as a basis for the vidiial case studies
presented in this final report.

Findings

Access Incentives

In order to encourage nursing home admittancedT | A OOAOAO HAG@S CEOAT O,
AFAAE]I EOUBO OAOA T O EAOA AAOGAT T PAA OPWHRKEAI OAO
consider hard to place or in need of more resources. Some states have programmatic

requirements attached to these adebns, in order to make sure that the added funds are

going into care; others have given the addns just for admitting the resident. Some states

have addons to encourage access for Medicaid residents and to encourage higher

occupancy levels. Other states offer funds for special equipment for residents who need

more expensive treatments. A number of the states that have introduced&ans to rates

or other ways of encouraging facilities to admit certain categories of residents began their

initiative when the states identified people who were finding it difficult to gain admission

to state nursing homes; others began based upon provid@®bbying of their legislatures

and governors. It is unclear whether all of these initiatives are needed and whether they

have been successful in meeting their goals. Typical adads are for: (1) ventilator

dependent residents; (2) braininjured residents; and (3) residents with dementia or

'l UEAEI AOG6 O8 . Ax 91 OE EAO A 10i ARAO 1T &£ OEAOGAN
others without.

Quiality Incentives

In order to encourage quality, states have used Medicaid funds in various ways. A number
of states have structured their Medicaid casenix reimbursement system in ways to
encourage spending in direct care (acknowledging that spending in direct care is critical to
guality care). They have done this by setting ceilings (caps) higher on direct care exges
than for other expenses, such as idirect expenses, or they have put caps only on-girect
expenses. Most do not offer efficiency incentives in the direct care areas to encourage
spending. Some states even require facilities to spend any savinggythave incurred as a
result of spending less than the caps or floors on direct care. One state pays facilities a
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higher rate for two months when a resident improves enough to move to a lowegraying
category, to encourage facilities to help residents immve. This state also requires
documentation that a negative outcome was not the fault of the facility before they
reimburse for certain treatments for that outcome. A few of the states are denying
efficiency incentives to facilities with deficiencies; onestate lowers the rate for facilities

with major care problems. Another state will be tying reimbursement directly to quality by
using quality scores to develop limits on certain cost centers. It permits more spending if
quality is high. The higher the faiity's quality score, the higher its cost limits will be.

Some states have also used pools of Medicaid funds from outside the structure of
traditional reimbursement funds to give to eligible nursing homes to encourage quality.
These include grant prograns for special projects improving quality; additional funds for
DAOAEI Oi ET Gfor-DRIOIEI jOOBMMMAAG AT A T OEAO ET AAT OEOAO
project is focusing on ways in which states can redirect the reimbursement system from
purely a facility cost based system to one which is based more on quality outcomes. Thus,
money that is used in these special pools of funding must also be seen as a part of the
reimbursement system.

Efficiency Incentives
States used two basic methods to encourage faciés to operate efficiently.

1 The first method sets limits on reimbursement which are tied to either the median
or mean costs of all facilities within a state or peer group. There are two ways the
states are using this method:

o0 Reimbursement is limited toa set rate, regardless of the historical costs of
the facility. Thus, a facility is reimbursed at a median or average stavéde
or peer groupzwide rate.

o Ceilings and sometimes floors are set on spending as a certain percentage of
the median or mean sate (or peer group)wide cost. In such a system,
facilities spending above a ceiling or below a floor will receive that ceiling or
Al 170 OAOEAO OEAT OEA EZEAAEI EOUGO AAOOAI

1 The second method gives bonuses (efficiency incentives) to fadiéis who keep their
costs below a ceiling.

Some states may be combining elements of both of these methods.
Other methods:

1 Some states limit the fraction of the total cost that can be spent on a particular cost
center (for example, administrative cost cater or other indirect cost center).
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1 Some states require the facilities to maintain a certain occupancy level.
1 Some states give bonuses for making changes to a facility that will make it more

efficient such as energy conservation renovations.

Recommendations

Access
States should not give extra fund#o facilities to admit certain residents without:

1 Identifying a specific need.

1 Setting goals for the incentive.

1 Mandating both programmatic requirements and positive outcomes.

1 Frequently evaluating whether the incentive is meeting its goals.

1 Dedicatingresources to make sure that such evaluations are carried out for as long as
the incentive is in place.

Quiality

1 States should encourage spending in direct care.

T ,ETEO 1 606 AA I AAA O NOAI EOU AAOA OEOI
system andenforcement systems.

1 States should begin to move their reimbursement systems from one focusing only on
facility costs to one more focused on quality by moving Medicaid funds over time into a
pool of money to be distributed to nursing homes based upon\ariety of positive
outcome indicators.

1 Facilities with major care problems should be disqualified from programs that provide
additional funding.

1 All programs should be continually evaluated. Are they successful in meeting their

goals? For this, it is craial that resources be dedicated to evaluation.
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Efficiency

i States should be encouraging spending in direct care, most of which relates to direct care
staff, not discouraging it.
o Ceilings and floors should be used for the direct care costs and
o Facilities spending below the floor in direct care must be required to spend the
difference between the floor and their costs on direct care or return the funds to
the state. States using a single statewide or peer group wide rate for facilities
should consider usng ceilings and floors for direct care costs.

i States should encourage spending in direct care areas by not permitting efficiency
payments in their direct care cost component.

1 Efficiency payments should be considered in those non direct care areas notatdd to
care or quality of life.

1 In order to save money, states should consider capping certain costs as a percentage o
total costs. Such caps should be put on total indirect costs (or costs within this category
less related to care such as administrate costs, owner compensation, etc) to make sure
that spending in these areas are not disproportionate to the amount being spent in

direct care.
1 States should create incentives for facility improvements which are cost efficient, such &
the installatiol 1T £ OCOAAT 6 Ei POl OAIl AT 6038 7TEEI A

have the opportunity to save money in the long run.

1 States should have a formal process in place, with a source of funding, to evaluate the
effect of the structure of their systen on efficiency and quality. Have costs gone down?
Has quality been compromised as costs have been contained or gone down?
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Modifying the Case-Mix Medicaid Nursing Home System to Encourage
Quiality, Access and Efficiency

INTRODUCTION

Public Funds for Nursing Homes

Nursing homes receive public funding in many ways. They areimbursed for the care they give to

Medicare and Medicaid residents through the Medicare and Medicaid nursing home reimbursement

systems. These systems sometimes include adds to the reimbursement rate for hard to place

residents or for residents with special needs. In addition, some states have grant programs that give

additional Medicaid funds for special projects; some give facilities additional Medicaid funds for

DAOAEI O ET Glor-DARIOIEI jOOBARAG AT A T OEAO ET AdtheGiscdd AO O b
crisis that New York State and other states find themselves in and the many care problems still

AGEOOET ¢ ET 1T 00 OOAOAGO 1 O0OO0ET ¢ ET T AdOh EO EO AOOA
assessment of these funding streams. How are fundsibg granted? Is the state getting quality care

for its money? Can the system be modified in a way that all public funds going into nursing homes

encourage and ensure access, quality and efficiency? Can the Medicaid reimbursement system be

modifiedtofocOO T 1 BI OEOEOA OAOEAAT O 1 OOAI I A0 OAOEAC
Nursing Home Medicaid Reimbursement

When states set up their nursing home Medicaid reimbursement systems, they must make
a number of decisions concerning access, quality and effinigy. Among these are:

1 Whether to use a retrospective system (i.e., facilities are reimbursed after giving
care based upon their actual costs), a prospective system such as caseg (i.e.,
facilities are given a rate before they give care based upon thgirojected costs) or a
combination of both.

1 Whether to use a system where reimbursement is limited to a set rate, regardless of
the historical costs of the facility or whether to set ceilings and floors on spending as
a certain percentage of the median omean state (or peer groupjwide cost).

1 Whether to group facilities into peer groups for calculating rates based upon
common characteristics such as geographical location, size, etc.

1 Whether to set limits on reimbursement for certain expenses such as admstrative
costs.

1 Whether efficiency bonuses will be used.

Whether to direct higher payment to certain areas such as direct care.

1 How to encourage quality performance.

=a
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1 How to encourage access of hartb-place residents and residents with special
needs.

Case Mix Nursing Home Reimbursement

Casemix reimbursement has become the most frequently used payment system for

Medicaid nursing home care. In addition to the Federal Government using it for Medicare
reimbursement to nursing homes, 34 states in additiond New York State now use it for
reimbursing facilities. In casemix reimbursement, nursing homes are reimbursed for the

care of their Medicaid or Medicare residents prospectively (before care is given) rather

than retrospectively (after care is given). Tle system consists of two parts: a casaix

classification and a payment methodology. Classification involves the assessment of

residents to estimate the amount of care they will need and placement into a category or

group with other residents based upon snilar care needsAAE COT OB EO CEOAI
ETAA@ j#-)Qdé xEEAE OADPOAOAT 6Oh OAI AGEOGAIT Uh OE
in each group. The CMI is used in the payment methodolodhe payment methodology, or

how the specific rate is calalated, varies state by state although as a rule the higher the

CMI, the higher the rate.

Many states moved to a casmix system in order to:

Elmprove access to care (for heavy care residents) by varying the reimbursement
OAOA xEOE COoadkionOAOEAAT 060 A

Elmprove efficiency and contain costs by paying prospectively.

FEnhance quality of care by linking reimbursement to the acuity of care.

The expectation is that a reimbursement policy that is responsive to differences in resident
care needs wil improve fairness among nursing homes by paying more to facilities whose
higher costs are a result of having heaviecare residents and, by paying prospectively
states hope that facilities can become more efficient by trying to spend at or below the
prospective rate2

However, a casamix system also has a number of inherent disincentives for quality and
access:

1 Bjorkgren, M.A. and Fries, B.Hnternational Journal of Healthcare Technology and Manageménfpflying

RUG) )) &I O 2AEI AOOOGAT AT O T £ . OOCIENR(6, palyeds BAOE OU # AOAdh 611
2 Davis, M.A., Freeman, J.W. and Kirby, B@alth Services ResearcliNursing Home Performance under

CaseMix Reimbursement: Responding to Heavare IncentivesAT A - AOEAO #EAT CAOho 3ADOAI
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1 Because facilities are paid higher rates for heavier care residents, there is a
possibility that lighter care residents, those in the lower payig categories, who still
need nursing home care, may not be attractive to nursing homes and will not get the
care they need.

1 Because residents who improve are reclassified into a lower paying category, there
IS a built in disincentive for facilities to help residents improve.

1 Because profits can be made by spending less than the prospective rate, facilities
may not be spending what they need to in order to care for the residents they admit;
they may not be more efficient, they may simply be withholding ca.

In fact, a number of studies have indicated that although the goal of encouraging access for
heavier care residents has been accomplished, other goals have not been met. For example,
several studies found a decline in professional (registered nursé&kN] and licensed

practical nurse [LPN]) staffing after Medicaid case m#and Medicare CaséVlix*
implementation, although concurrent nursing shortages in some markets may make it
difficult to attribute this solely to case mix reimbursement® The studies ofMedicare case

mix found that higher proportions of Medicare residents were associated with lower

staffing levels. In addition, studies found that there was a worsening of certain quality
indicators for long-stay residents which has been attributed to a rduction in observation

and preventive care, consistent with the reduction in professional staffing under Medicare
casemix.® Other studies have found no increase in nurse staffing based upon the increased
care needs after Medicaid case mix reimbursementlaption. 7 Also a decrease in

3 Grabowski, D. C. (2002)nquiry. O4 EA %AT 11T EA )i 1 EAAGEI T O 1 £ #AOA T EQ

. O0O0ET ¢ ( Bd Z"x2rA OAh o

4Konetzka, R. T., Yi, D., Norton, E. C., & Kilpatrick, K. E. (2004). Effects of Medicare payment changes on

nursing home staffing and deficiencieddealth Services Researgl39, 463488 and White, C. F. (2005).
-AAEAAOABO 001 OPAAOEOA 0AUI AT O 3UOOAI & O OEEITAA 106060
Inquiry , 42, 351z7363.

5 The issue of staff shortage is complex. One of the causéstaff shortages is poor working conditions in

nursing homes. See Kaiseredu.org, Addressing the Nursing Shortage: Background Brief, July 2068BOA OA A OA E
suggests that the current shortage is the product of several trends including: steep population gt in

several states, a diminishing pipeline of new students to nursing, a decline in RN earnings relative to other

career options, an aging nursing workforcelow job satisfaction and poor working conditiorthat contribute to

high workforce attritionraOAOh AT A Al ACET ¢ DI pOI AOEI T OEAO xEIl OANC
least some of shortage could be diminished if conditions in nursing homes improved.

6 Konetzka, R. T., Norton, E. C., Sloane, P. D., Kilpatrick, K. E., & Stearn@®6L.Medicareprospective

payment and quality of care for long stay nursing facility residentdViedical Care44, 270z276.

7Butler, P. A., & Schlenker, R. @989). Case mix reimbursemenfor nursing homes: Objectives and

achievements. Milbank Quarterly, 67, 103171036.
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rehabilitation services attributed to a decline in physical therapy staff was found in two
studies?8
Project Goals

This study is focusing on how different states, using a caseix reimbursement system,
encourage access, quidy and efficiency. Given the potential negative incentives in casaix
reimbursement systems, a number of states have added creative components to the
payment methodology in order to ameliorate their effects and have looked for other ways

to use Medicaidfunds to give incentives for access, quality and efficiency. By analyzing and
evaluating these components, the goals of this project are to make recommendations to:

1. Modify the nursing home casemix system to better encourage quality care, access
and efficiency.

2. Relate nursing home reimbursement to inspection and enforcement systems.

Relate nursing home reimbursement to quality outcomes.

4. Respond to the specific New York State budget proposals as the state identifies,
assesses and implements ways to modif{s reimbursement system, so thathey
better achieves these goals of quality and efficiency in the face of the current
economic crisis.

w

Methodology

1. An advisory committee, consisting of representatives of consumer organizations,
providers and researchers was formed to provide guidance for the project.

2. Using information from research and conversations with a number of prominent
researchers, thirty-four states (in addition to New York) were identified as using a
casemix reimbursement system for their Malicaid nursing home reimbursement
systems.
3. $AOAEI AA ET & Of AGEI 1T xAO CAOEAOAA 11 OEA A
nursing home Medicaid reimbursement systems. A number of different data were
collected: details of the resident classification syems; the number and

Cohen, J., & Dubay, L. (1990). The effects of Medicaid reimbursement and ownership on nursing home costs,

case mix and staffinglnquiry , 27, 1832200.

8 White C. F. (2003). Rehabilitation therapy in skilled nursing facilities: Effecis £ - AAEAAOAS8 O 1T Ax DOl
payment system Health Affairs, 22, 2147223. Woodchis, W. P. (2004). Physical rehabilitation following

Medicare prospective payment for skilled nursing facilities.Health Services Researcl39, 12991318.

9 See Appendix for dist of participants.
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characteristics of cost centers; the mechanism used to calculate rates; whether the
system was resident or facility specific; the use of ceilings or floors; frequency of
rebasing; peer groupings; the number of nursing facilities and sedents in each
state; and all incentives for access, efficiency and quality care. Four main sources
were used to collect these data: state statutes and regulations, provider manuals
distributed by the states, information gathered from previously publishel scholarly
articles and in our seven case study states, interviews with state official.

4. After analyzing the data collected, a determination was made to focus on the areas
most relevant to the goals of this project for further data collection and angsis.

5. To facilitate analysis and comparison of state systems the data were organized on a
chart (included in appendix).

6. In order to get the perspective of those most directly affected by these issues, online
surveys were developed to be sent to ombudsnmeand citizen advocacy groups in
each of the 34 casenix states researched. Those surveyed were asked to convey
their level of awareness of specific initiatives in their state and their impressions of
how these initiatives have affected quality care.

7. Using the data gathered from our research and surveys, seven states were selected
for further analysis as case studies. These seven states, Georgia, Kansas, Maryland,
Minnesota, Mississippi, Texas, and Utah, were selected because of their unique
initiatives for access, efficiency, and quality.

8. 30A0A 1T EAEAEAI O OAODPI T OEAT A &£ O EI Bl Al Al OE
reimbursement systems were contacted and phone interviews were scheduled.

9. Interview questions were developed for each state. Eachterview lasted between
thirty minutes to an hour and was targeted at gathering information on specific
initiatives which were linked to incentives for access, efficiency, and quality care.
The goal of the interviews was to determine what led these statés implement
their initiatives, whether state officials felt they were successful, and if they would
change any aspects of their system.

10 For a full list of references see Appendix.
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10. After the initial interviews, all the data collected were analyzed and several follow
up phone interviews were schediled to address any remaining questions on each
OOAOAG O OAEI AOOOAI AT O OUOOAI 8

11.Follow up questions were written and a second round of interviews with a few of

the state officials were conducted.

12.Using information from the interviews with state officials, a survey for state
ombudsmen and citizen advocacy groups in the seven case study states was
developed. The survey asked the respondents to comment on the different
initiatives and react to information collected from state officials.

13.All of the collecteddata were analyzed and used as a basis for the individual case
studies presented in this final report.
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EINDINGS

This is a summary of all the findings on all states using caseix reimbursement for their
nursing home Medicaid reimbur&ment system!! For more in-depth information, please
see detailed chart in the appendi®2 The number of facilities in the 34 states other than
New York using casemix ranged from a high of 1149 (Texas) to a low of 38 (Vermont); the
number of residents fram a high of 89,698 (Texas) to a low of, 281 (Vermont); and the
percent of their residents covered by Medicaid ranged from a high of 77 (Mississippi) to a
low of 48 (lowa). New York State has 638 facilities serving 108,749 residents, of which 72
percent are on Medicaid.

Access Incentives
Yyl T OAAO OiF AT AT OOACA 1 OOOET ¢ ETIi-AT DAT BOOAI
FAAE]I EOUBO OAOA T O EAOA AAOGATT PAA OPAAEAI O
consider hard to place or in need of moreesources. Some states have programmatic
requirements attached to these adebns, in order to make sure that the added funds are
going into care; others have given the addns just for admitting the resident. Some states
have addons to encourage acced®r Medicaid residents and to encourage higher
occupancy levels. Other states offer funds for special equipment for residents who need
more expensive treatments. A number of the states that have introduced adas to rates
or other ways of encouraging failities to admit certain categories of residents began their
initiative when the states identified people who were finding it difficult to gain admission
to state nursing homes; others began based upon provider lobbying of their legislatures
and governors It is unclear whether all of these initiatives are needed and whether they
have been successful in meeting their goald.Typical add-ons are for: (1) ventilator
dependent residents; (2) braininjured residents; and (3) residents with dementia or
AlzheimA 06 O 8 . Ax 971 OE EAO A 10i ARO 1T &£ OGEAOGAR OT i
others without.

> I
o >

™ Four main sources were used to collect these data: state statutes and regulations, provider manuals
distributed by the states, information gathered from previously published scholarly dicles and in our seven
case study states, interviews with state officialsThis information is accurate to the best of our ability.

2 For a copy of the full report and related materials, see www.nursinghome411.org.

13 Information on how theseaccesseeds were identified and whether the initiatives have been evaluated
was gathered on interviews with officials in the casestudy states or by researching any studies conductesh
these indicatives If the information below does not state this information, imeans that the information was
not available.
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Below is a summary of actions taken by the different statesStates marked with * are case
study states. See individual case studies for more detail.

Delawar el4
Delaware gives addons to facility rates for:

1 The care of residents receiving an active rehabilitative/preventative care program.
The facility must present individual care plans.

1 The care of residents exhibiting disruptive psychosocial behaviors for ational
nursing staff intervention and for psychosocial/preventative care programs. The
facility must present documentation of behaviors and care plans.

Georgia”

1 Georgia gives facilities a rate adjustment for residents with moderate to severe
cognitive impairment. The state had identified the admitting of these residents as a
problem. There are no programmatic requirements for this adebn. Facilities receive
the add-on if they admit such residents.

Idaho
Idaho gives facilities an adebn to their ratesfor:

1 Residents with special behavioral symptoms and for traumatic brain injury units.
1 Ventilator dependent residents.
1 Residents not residing in a special care unit needing ofte-one staffing.

Indiana
Indiana gives facilities an adeon to their ratesfor:

1 Special behavioral and traumatic brain injury units.
1 Ventilator dependent residents.

14 Based upon November 18, 2009 draft form.
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Kansas*

1 Kansas pays facilities an adan to their rates for residents who are ventilator
dependent. In order to qualify, the facility must develop a care plandr each
ventilator -dependent resident which is subject to outside review.

Kentucky

Kentucky gives facilities an adebn to their rates for:
1 Special behavioral and traumatic brain injury units.
1 Ventilator dependent residents.

Maine

1 Maine gives addons for rehabilitative services for brain-injured residents. In order
to receive the higher rates, the facility must meet a number of requirements related
to staffing and physical design.

Maryland*

1 Maryland gives facilities an enhanced rate for certain ancdty services such as
decubitus ulcer care (Stages Il and IVif ulcer is not a result of poor care), tube
feeding, communicable disease care, central intravenous lines, and ventilator care.
Many programmatic requirements are mandated.

Massachusetts
Massachusetts gives an adan for:

1 Facilities that have over 75 percent of their residents with multiple sclerosis.
1 Residents with mental retardation and developmental disabilities in a facility that
maintains clinical and administrative procedures.

Mississippi*
1 Mississippi gives providers an incentive to build Alzheimer units by giving higher
casemix weights for Alzheimer residents in certain RUGs categories who are cared

for in an Alzheimer unit. In addition, Mississippi gives facilities with an Alzheier
unit a higher fair rental value as part of its propertyreimbursement.
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Nebraska

1 Nebraska provides an incentive to city or county owned nursing homes to
encourage them to take Medicaid residents.

1 Nebraska provides special rates for ventilator depend# residents, residents with
brain injuries, etc, but only if facilities demonstrate they have appropriately trained
staff, have a distinct unit and have specific admission and discharge criteria.

New Hampshire
New Hampshire gives adebns for:

1 Residentswho are brain injured.
1 Ventilator dependent residents.

New York State

1 Currently New York State gives facilities higher rates for Special Care units for
people with AIDS, traumatic brain injury, ventilatordependency, pediatric care
needs and neurebehavioral care needs. These higher rates have significant
programmatic requirements. In addition, there is an adebn to the rates for
residents with dementia who fall into the lower RUGs categorie&: In 2006
legislation was passed to create additional addnsfor dementia residents in the
lower RUGs categorieand for bariatric residents. This has not gone into effect (as
of March 2009).

1 In 2008 the Governor proposed in his executive budget for 2002010 the addons
for dementia residents (without any programmatic requirements) and bariatric
(without any programmatic requirements at this time). In addition, he proposed a
reduction in payment for residents with lower acuity needs to encourage nursing
homes to find less restrictive settings for these residenteho may be
inappropriately placed in the facility. 16

15 There are few requirements attached to this and little oversight, if any, of the few that are in regulation.

16 While this goal is an important one, if this initiatve goes into effect, close monitoring must be undertaken
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cannot get care because there is no alternative for them to the nursing home and the nursimgme may no

longer want to admit them.
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North Carolina
North Carolinagives facilities a specialized rate for:

1 Ventilator dependent residents.
1 Residentsneeding intensive head injury rehabilitation

North Dakota
North Dakota gives facilitiesan add-on for:

1 Ventilator dependent residents.
1 Residents with total parenteral nutrition.

Ohio
Ohio gives addons for:

Residents who are brain injured.

Ventilator dependent residents.

Residents withendOOACA ' 1 UEAEI AO8O AEOAAOAS
Residents with AIDS.

= =4 4 A

Oregon
1 Oregon has adebns for complex medical needs of residents. This has programmatic
requirements for the care of such residents.

Pennsylvania

1 Pennsylvania gives an incentive payment to facilities with more than 80 percent
Medicaid residents.

South Dakota
South Dakota gives an addn for:

1 Rental cost of ventilator equipment for dependent residents.
1 Rental of pressure reduction mattresses or low air loss beds (up to $25 a day).

Long Term Care Community Coalition March 2009© 19



Texas*

1 Texas has an adan for ventilator-dependent residents. Facilities are not required
to meet any specific criteria in order to receive the supplement other than admitting
ventilator -dependent residents.

Utah*

§ Utah gives providersanadd T E/ZA OEAU AAI EO OAAEAOEI OAI 1T U
add-on is approved if an assessment of the acuity and needs of the resident
demonstrates that the facility is na adequately reimbursed by the RUGS score for
that resident.
Vermont

1 Vermont gives an addon for residents who have unique physical conditions which
make it more difficult to provide care. The addon must be approved by the state.
Virginia
Virginia givesadd-ons for:

1 Residents who are brain injured.
1 Beds for thetreatment of residents with at least a stage IV ulcer

Washington

1 Washington can give an adan to thedirect care rate for residents who have unmet
AoAAPOEI T Al AAOA T AAAO EZ EO APDPOI OAO A EA
Quiality Incentives
In order to encourage quality, states have used Medicaid funds in various ways. A number
of states have structured their Medicaiccase mix reimbursement system in ways to
encourage spending in direct care (acknowledging that spending in direct care is critical to

quality care). They have done this by setting ceilings (caps) higher on direct care expenses
than for other expenses, suclas in-direct expense, or they have put caps only on-direct
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expenses. Most do not offer efficiency incentives (see next section on efficiency) in the
direct care areas to encourage spending. Some states even require facilities to spend any
savings theymade by spending less than the caps or floors on direct care. One state pays
facilities a higher rate for two months when a resident improves enough to move to a
lower-paying category to encourage facilities to help residents improve. This state also
requires documentation that a negative outcome was not the fault of the facility before they
reimburse for treatment. A few of the states are denying efficiency incentives (see the next
section) to facilities with deficiencies; one state lowers the rate fofacilities with major

care problems. Another state will be tying reimbursement directly to quality byusing

guality scores to develop limits on certain cost centers. It permits more spending if quality
is high. The higher the facility's quality score, thé&igher its cost limits will be. This

initiative is in current state law but will not be enacted for a number of years.

Some states have also used pools of Medicaid funds from outside the structure of
traditional reimbursement funds to give to eligible nusing homes to encourage quality.
These include grant programs for special projects improving quality; additional funds for
DAOAI Oi ET Glor-DRIOIETjOOBMMAAG AT A 1T OEAO ET AAT OEOAO
project is focusing on ways in which statesan redirect the reimbursement system from
purely a facility cost based system to one which is based more on quality outcomes. Thus,
money that is used in these special pools of funding must also be seen as a part of the
reimbursement system.

Based on ou collected information, below is a summary of all quality incentives used by
each state:
Delaware

1 In order to discourage the use of agency staff, Delaware has a cap on reimbursement
for agency nurse costs.

Georgia*

1 ' AT OC E-ArS for gdalitydrequire facilities to meet both clinical and quality of
life criteria. Georgia gives facilities an adan to their rate if they are better than the
state averages on:

o Performance in clinical areas such as: (1) the percent of high risk lorsgay
residents who have pressure sores; (2) the percent of longtay residents
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who are physically restrained; (3) the percent of longstay residents who
have moderate to severe pain; and (4) the percent of shestay residents
who have moderate to severe pain;
and

o Performance in nonclinical areas such as (1) staff retention; and (2) use of
resident satisfaction surveys.

Facilities identified as a Special Focus Facility by CMS will not earn a quality incentive
unless certain conditions are met (NoteSpecialfocus facilities are nursing homes that have
been identified as having long term, serious problems requiring special and intense
oversight).

1 Georgia also has a special initiative giving facilities addns to their rates if their
staffing hours are at leas2.5 hours per resident per day in order to encourage
higher staffing (it is important to note that this is well below both the national
average and good professional standards).

Idaho

1 Idaho has funds to award a quality incentive to facilities recogmed for providing
quality care.

Indiana

1 Indiana will increase reimbursement based upon facility performance on a nursing
home report card developed by the Indiana Department of Health.

lowa
1 lowa gives additional reimbursement to a facility that meets ertain criteria such as:
o Performanceon surveys.
Number of nursing hours.
Resident satisfaction scores.
Staffretention.
Occupancy levels above 95 percent.
Presence of chronic confusion or dementia units.
Low use of contracted nursing.
Resident alvocacy committee resolution rates.

O O O O O O O
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The resident advocacy committee is a requirement of all lowa facilities. Committee
members represent and advocate for the rights of residents in each facility. The members
investigate complaints and grievances. Thisiunique to lowa.

Kansas*

1 The Nursing Facility Quality and Efficiency Incentive factor in Kansas is a per diem
add-on ranging from zero to three dollars. It combines quality and efficiency
incentives. The incentive factor is determined by points usinthe following
outcome measures:

o Casemix adjusted nurse staffing ratio.

Operating expense.

Staff turnover.

Staff retention.

Occupancy (total and Medicaid).

Survey findings.

o O O O ©°

While Kansas also bases its criteria on state averages, it requires facilitiesitave at least
110 percent of the statewide staffing median or 4.05 hours of direct nursing care per day
per resident in order to receive points towards for the incentive factor. A little over four
hours is considered a good professional standard. Kars#ies to discourage the use of
contract or agency staff by limiting their use in this measure.
1 Kansas encourages spending in direct care by administering a wage paissough
program for direct care workers.
1 Kansas has a higher ceiling set for Direct Gacosts than for Indirect or Operating
Costs.

Louisiana

1 To encourage spending in the direct care area, Louisiana sets a floor for Direct Care
and Care Related costs centers. Any facility that spends less than the floor must
reimburse Medicaid for the diference between their spending and the floor.

1 Louisiana gives an adebn for facilities that convert a semiprivate room to a private
room for use by a Medicaid resident.

1 Louisiana has a higher ceiling set for Direct Care costs than for other cost centers.
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Maine

1 Facilities not meeting minimum staffing ratios have their base year direct cost
component increased.

1 For the Routine cost component only, facilities that spend less than their
prospective rate may retain any savingss long as it is used to covetirect care
costs

1 If a facility has been found not to have provided quality of care, reimbursement is
reduced to 90 percent of the rate until deficiencies are corrected.

1 Add-ons are given for recruitment and retention of staff.

1 Acap is placed on adminisative costs.

Maryland *

1 Maryland encourages quality care for residents needing special licensed nursing
care by giving facilities addons to their rates only if they document and carry out
extensive programmatic requirements with licensed personnel.

1 In order to ameliorate the potential negative incentive in casenix reimbursement
TTO0 01 CAO OAOGEAAT OO AAOOAOh - AOUI AT A EAO
condition improves so that he/she is classified in a lower paying group and the
resident has ben in the higher group for at least two months, reimbursement will
continue at the higher level for two more months.

1 Maryland uses CMP funds (civil money penalties, fines from poorly performing
nursing homes) to fund a grant program to improve quality.

1 Maryland does not pay for care for stage Ill and IV decubitus ulcers if it is shown
that the ulcers were caused by poor care in the facility.

Massachusetts

1 This state gives facilities an adebn if they score high on a performance tool.

Minnesota *

1 Minnesota gives additional reimbursement to a facility that meets certain criteria
such as:
o0 Quality indicators.
o Staff turnover and retention.
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0 Low use of temporary staff.
o Quality of life.
0 Inspection findings.
1 Minnesota adds and changes criteria each year, depend upon its experiences.
T &AAEI EOEAO AAOT OOOAOO6 AAOAA OPIT EIx i OA
criteria.
1 Resident satisfaction and quality of life interviews are conducted in all nursing
facilities on an annual basis. Using a standardizedterview, trained interviewers
employed by an independent contractor of the state interview a sample of residents
in each facility. The interview measures: comfort, environmental adaptations,
privacy, dignity, meaningful activity, food enjoyment, autonomyindividuality,
security, relationships and mood.
1 Minnesota also awards payments for quality and efficiency with a pool of money on
a competitive basis.
1 Minnesota will be tying reimbursement rates directly to quality in the near future.
Current state law requires the state to determine limits on cost categories based on
NOAT EOU OAlI OAO8 4EA EECEAO OEA EZEAAEI EOUBO
law, this initiative will go into effect once rebasing is phased in.

Mississippi *
1 Mississippi attempted to encourage spending in direct care by requiring facilities
that received the floor cost to increase their spending in this area or return the
money to the state(in 1994-1995).
Montana
1 Montana adds to the provider rates to increase direct worker waegs.
Nebraska
T . AAOAOEAS8O AAEI ET C 11T AEOAAO AAOA EO EECEA
New Hampshire
T Only New HampshiA6 O 0AOEAT O #AOA Al 0O AAT OAO EAO /

except capital, are paid a flat rate based on statewide averages.
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New Jersey

1 New Jersey has created a Nursing Home Quality of Care Improvement Fund to
create a pool of money to be used in a grant program to improve quality care, staff
recruitment and retention and increases in salaries.

New York State

1 The Governor has poposed for his 2009 to 2010 budget the following initiatives to
encourage quality.
o O. OOOET ¢ EiIIT A NOAIT EOU PiT10hd xEIl AxAO
20 percent on the following criteria:
0 Inspection findings.
o Staffing levels (including catract staff) with RN numbers more
heavily weighted than other staff.
0 Quality indicators
o Insertion of catheters left in place.
o0 Urinary tract infections.
0 Increase in need for help with daily activities.
o Decrease in ability to move about room.
0 A loan repaynent program and scholarship fund to help recruit more nurses.

North Carolina

1 North Carolina has addons for dietary costs related to religious needs.
T .71 O00E #AOI 1 ETA8O0 AAEIEIC¢C i1 AEOAAO AAOA EO

Ohio

Ohio has a commmation of a quality and efficiency incentive. The criteria are:
1 Family satisfaction.

Resident satisfaction.

Staff retention (above peer group average).

Occupancy rate.

Medicaid utilization rate.

Casemix scores.

Nursing hours (above state average).

Inspection results.

= =4 4 -4 48 5 2
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Pennsylvania

1 Pennsylvania gives a durable medical equipment grant to facilities to enhance the

quality of life.
1 Pennsylvania caps administrative costs.
T 0AT1T OUl OATEA8O AAEI ET ¢ 11 AEOAAO AAOA EO E

South Carolina

1 South Carolina gives an adadn for staff to act as escorts when residents need to go
to out of the facility for a nonemergency service.

South Dakota

T 31 OOE $AET OA OOAO A PTET O OUOOAI O AAOAOI
owner, which awards a higher reimbursable salary for owners who have more
experience in the health care field and who have higher levels of education.

T 31 OOE $AET OA6O AAEI ETI ¢ i1 AEOAAO AAOA EO E

Texas”
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staff their facilities above the state average and/or compensate their workers above
state averages.
1 Texas also offers m add-on for compliance with state and federal regulations and
performance on quality indicators.

1 4A0A06 AAEITEI C I T AEOAAO AAOA EO EECEAO OE
Utah”
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$1,000,000 annually to reimburse nursing facilities that have a quality improvement
plan which includes a number of unique areas:

o0 The involvement of residents and family.

0 A process of assessing and measuring the plan.
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o Quarterly customer satisfaction surveysonducted by an independent third
party.
0 A plan for culture change with an example of how the facility has
implemented culture change.
0 An employee satisfaction program.
Facilities cannot have had any violations that are at an "immediate jeopardy" level a
the most recent survey or during the incentive period. Facilities have to give examples
of how they have assessed and measured their plan and what improvements have been
made.
i Utah also has a fund of money to target certain areas for a one time aold. Each
year the state changes the area. For 2009, facilities that install enhanced nurse
systems, purchase at least one new patient lift system, and/or purchase a new side
entry bath will receive the addon.

Vermont
6 AOI T1T 0860 NOAI E Odfficidhdy ErifeEalatiissdely crifdridial Well ds Quality
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1 Number and level of deficiencies.

1 No complaints on most recent survey related to quality of life or care.
1 Resident satisfaction.

1 Fire safety.

1 Efficient running of the facility.

Washington
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Efficiency Incentives

States used two basic methods to encourage facilities to operate efficiently.

1 The first method sets limits on reimbursement vhich are tied to either the median
or mean costs of all facilities within a state or peer group. There are two ways the
states are using this method:

o0 Reimbursement is limited to a set rate, regardless of the historical costs of
the facility. Thus, a faility is reimbursed at a median or average statavide
or peer groupzwide rate. This creates an incentive for facilities to keep their
costs at or below the median in order to avoid an operating loss or make a
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profit. This in turn will lower the median or mean costs of all facilities in
future years.

o Ceilings and sometimes floors are set on spending as a certain percentage of
the median or mean state (or peer groupwide cost. In such a system,
facilities spending above a ceiling or below a floor will reeive that ceiling or
£l 1170 OAOEAO OEAT OEA ZEAAEI EOUBO AAOOAI
facilities to keep their costs below the well defined limits in order not to
incur a loss (by going above the ceiling) or to make a profit (by staying below
the floor). Using ceilings permit facility costs to vary more widely than just
OOET ¢ AOAOACAOG 10 1T AAEAT O AO A OAADP8GE 4
spend more than the average or median and may encourage facilities to
spend more. The use of floormay encourage facilities to spend less than the
average or median.

1 The second method gives bonuses (efficiency incentives) to facilities who keep their
costs below a ceiling.

o Generally, states using this method give facilities a percentage of the
difference between the ceiling and the projected cost for the various cost
centers.

0 Most of these states do not include the direct care cost center for such an
incentive because they do not want to encourage reduced spending on direct
care (as doing so couldn turn reduce quality of care to residents). As shown
above in the Access and Quality Incentive sections, some states have
incentives to actually encourage spending on direct care.

0 Some states may be combining elements of both of these methods.

Other methods:

1 Some states limit the fraction of the total cost that can be spent on a particular cost
center (for example, administrative cost center or other indirect cost center).

1 Some states require the facilities to maintain a certain occupancy level. Theglieve
that this enhances efficiency by spreading out the fixed costs over a greater number
of residents, leading to a lower per capita average fixed cost.

1 Some states give bonuses for making changes to a facility that will make it more
efficient such asenergy conservation renovations.

Below is a summary of actions taken by the different states.
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Arizona

1 Arizona reimburses the indirect and capital portion of the rate at a single statewide
rate.

Colorado

1 Colorado gives an efficiency incentive onlynithe Administrative, Property and
Room and Board cost centers.
1 Facilities receive this incentive if their projected cost is less than the ceiling cost.

Delaware

1 Delaware gives an efficiency incentive in the Support and the Administration cost
centersto facilities that maintain costs below the ceiling.

1 It does not provide the incentive in the Direct Cost center.

1 Delaware has set a 90 percent occupancy level for the calculation of rates.

Georgia”

1 Georgia allows facilities to earn an efficiency incdive in each of its five cost centers
(including direct as well as indirect care) if facilities projected costs are below the
ceiling.

Idaho

1 Idaho gives an efficiency allowance in the Indirect cost center only to facilities
whose projected indirect coss are less than the ceiling. This incentive subject to
fund availability.

lllinois

1 lllinois calculates rates based upon a minimum occupancy level if the actual
occupancy level is lower than the minimum in order to encourage higher occupancy
rates and, thus, better efficiency.
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lowa
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indirect costs are below the state median.

Kansas*

1 The Nursing Facility Quality and Efficiency Incentive Factor (see above in qualit
incentives section) is a per diem aden ranging from zero to three dollars. Itis
designed to encourage both quality care and efficiency.

1 Kansas uses ceilings for all costs.

Kentucky
1 Kentucky reimburses facilities at a statewide median rate.
Loui siana

1 Facilities are reimbursed at a percentage of the statewide median rate for direct
care and administrative and operating expenses.
Maine

1 Maine places a ceiling on reimbursement for all compensation for administration
and policy making functions andall expenses incurred for management and
financial consultation, thus encouraging more efficiency in these areas.

1 Maine permits depreciation for a number of energy efficient improvements such as:
insulation, energy efficient windows or doors, shades ansghutters, caulking and
weather stripping.

Maryland *
1 The state gives an efficiency incentive in the Administrative and Routine cost center

and the Other Patient Care cost center. It does not offer the incentive in the Nursing
Service cost center.
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1 Facilities receive a percent of the difference between the ceiling and the projected
cost in the Administrative and Routine Cost center to a maximum of 10 percent of
the ceiling cost.

1 For the Other Patient Care cost center facilities receive a percent of the di#nce
between the ceiling and the projected cost up to a maximum of 5 percent of the
ceiling cost.

Massachusetts

1 Massachusetts gives a flat rate for the Other Operating costs and Nursing costs
centers are calculated by using a statewide flat rate for ek of the resident groups.

Minnesota *

1 Minnesota gives an efficiency incentive in all the cost centers except the direct care
cost center.

1 The incentive amount is a percent of the difference (up to a maximum) between the
cost and the ceiling for the indiect care cost centers.

1 The state also has a competitive process for the years 2008 and 2009. Facilities can
apply to the state with specific quality and efficiency improvement projects and the
best proposals (as determined by an analysis performed by thstate) will receive
state funds.

Mississippi *
1 Mississippi gives an efficiency incentive in the Administrative and Operating cost
center.
o If the facility's cost falls below the ceiling, then its administrative and
operating rate is its trended cost pl 75 percent of the difference between
the greater of the trended cost or the median and the ceiling.

1 Mississippi has set the minimum occupancy level at 80 percent for rate calculation
as the state deems it to be the most efficient.

Montana

1 Montana setsOperating costs as 80 percent of statewide price for nursing facility
services.
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1 Montana sets Direct care costs as 20 percent of the statewide price for nursing
facility services, adjusted for acuity.

Nebraska

1 Nebraska sets a ceiling on Direct Nursing carcost as a percent of the median peer
group cost.

Nevada
1 Nevada reimburses facilities at a statewide median rate.

New Hampshire

1 New Hampshire applies a ceiling to therapy costs in the Patient Care cost center
using the 858" percentile of the statewidetherapy costs.

1 New Hampshire uses a ceiling in the Patient Care and Capital cost center.

1 New Hampshire uses statewide medians for the other cost centers except for
Capital.

New York State

1 New York State currently uses both ceilings and floors. Its ceigs are the same for
all cost centers. lts floors are lower for direct care costs.
1 The Governor has proposed in his executive budget for 2068010 a major change:
o Removal of the ceilings and floors.
o Paying facilities a regional median rate.
0 Reducing bedhold payments to 75 percent of the Medicaid rate.

North Carolina

1 North Carolina gives an efficiency incentive in the Direct Care Cagex Adjusted
cost center by giving a percent of the difference between costs and a ceiling.

1 North Carolina usesceilings for the Direct Care Non Cas#lix Adjusted cost center
and the Indirect Care Cost Center.
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North Dakota

1 North Dakota sets the Indirect Cost Center at the statewide median. All other cost
centers are set at a specific per diem dollar amount rather tharsa percent of
median.

Oregon

1 In Oregon, all allowable costs are arrayed and the basic rate is set at thed63
percentile.

Pennsylvania

1 The state has placed a cap on the administrative costs at 12 percent of total facility
costs.
1 Pennsylvania sets cédings as a percent of the median costs within a peer group.

South Carolina

1 South Carolina gives an efficiency incentive in three cost centers: General Services;
Dietary; and Laundry, Maintenance & Housekeeping.

1 A facility is eligible for this incentive f its actual costs are below the sum of these
three cost ceilings.

1 The state has set the occupancy level at 96 percent for rate calculation.

1 Profit in the cost center of Administration and Medical Records and Services is
AT 1T xAA EZE OEA ebosts aieHolvdr danGhe delliigl x A A

South Dakota

1 South Dakota uses two levels of ceilings in the Direct Care andirect Costs

centers which are each set as a percent of the statewide median costs.

1 The first ceiling pays up to 100 percent of costs; atlosts up to a second ceiling are
paid at 80 percent of costs.
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Texas*

1 Facilities are paid at the statewide median or mean, depending on the cost center.

Utah*
i Utah reimburses operating costs at a flat rate.
Vermont
1 The state has set the minimum ocquancy level for facilities (except those with 20 or
fewer beds) at 90 percent when calculating the rate for Nursing Care and Ancillary
cost centers.
1 The state gives an adjustment for costs related to installation of energy conservation
devices or other eficiency measures.
1 Nursing Care and Resident Care cost centers have ceilings sets as a percent of the
statewide median.
Washington
1 The state gives an adebn for capital improvements for all new or replacement
building construction or major renovation projects.
1 Washington uses a minimum occupancy rate for all cost centers except Direct Care
to set rates
1 Washington uses ceilings in all cost centers as a percent of the median costs in peer
groups.
West Virginia
1 West Virginia uses a minimum occupancy levelf®0 percent while calculating
allowable costs per patient day.
1 The state gives an efficiency incentive to facilities whose projected Standard
Services costs are less than the ceiling up to a maximum daily amount.
1 A facility may be denied the efficiencyricentive if they have any deficiencies during

the reporting period.
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1 The state uses ceilings for individual subcomponents of the Standard Services Cost
Center by finding the average peer group cost for facilities and then adding the
averages together.

1 The date uses ceilings for individual subcomponents of the Mandated Services cost
center by finding the average peer group cost for facilities and setting costs in the
90t percentile as the ceiling.

One major issue arises for all of the incentives: are théyeing evaluated on a regular basis
to make sure that they are meeting the goals for which they wer@iginally intended?
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CASE STUDIES

GEORGIA

Georgia has 346 nursing homes ith 33,982 residents of which 74 percent are on Medicaid.
The state uses the RUGs 184 group model, is costbased and rebased annually. The state
uses five cost centers: Routine and Special Services, Dietary, Laundry and Housekeeping,
Operation and Maintenance of Plant, Administrative and General and Propeand Related.

Access Incentives

Georgia gives facilities a rate adjustment for admitting residents with moderate to severe
cognitive impairment. This initiative was developed to encourage facilities to accept these
residents who were being turned awayfrom nursing homes. In order to qualify for the rate
adjustment facilities need only admit such residents. There are no programmatic
requirements attached such as special staffing or training. The state has not evaluated
whether this initiative has met its goal of increasing access for those with cognitive
impairment.

Quiality Incentives

Improving Quality

Facilities are given a one percent addn to the rate for the Routine and Special Services
cost component or center. To qualify for such a rate adjtraent, a facility must obtain a
minimum of three points based upon a number of different criteria:

1 One point must come from performing above state averages in the following clinical
areas.
o Percent of High Risk LongStay Residents Who Have Pressure Sores.
o Percent of LongStay Residents Who Were Physically Restrained.
o Percent of LongStay Residents Who Have Moderate to Severe Pain.
o Percent of ShortStay Residents Who Had Moderate to Severe Pain.
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1 One point must come from the norclinical areaz staff retention and use of resident
satisfaction surveys. The state has contracted with My InnerVié#for the non-
clinical section. According to state staff, facilities must demonstrate that they
participated in the uniform resident satisfaction survey process throgh My
InnerView.

o Facilities report quarterly averages for staff retention.
1 The third point can come from either the clinical or norclinical.

Facilities placed on the Special Focus Facility list generated by CMS will not earn a quality
incentive unless the following conditions have been met:

A 4EA EAAEI EOQUGO 1TA@O OOAT AAOA OOOOGAU AT ATI O
placed on the list, does not have a deficiency cited over Level E scope and severity;
and
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on the list, does not have a deficiency cited over Level E scope and severity; or

A If the facility is removed from the special focus list by CMS for any other reason.

Interviewed state staff indicated that this initiative has been very successful in the short
time it has been in effect (April 2007 was the start date). They believe that there has been a
decrease in the use of restraints, pressure sores and residents in pain. Because of this, the
state average threshold ha gone up and facilities must continue to do better to qualify. In
addition, providers seem to want to qualify; the percent of facilities applying has gone from
50 percent to 82 percent. State staff is considering creating a new level of enhancement: 2
percent with additional criteria that will include the requirement that resident satisfaction
surveys demonstrate that residents are satisfied. The one caveat raised was that the fiscal
problems of the state may necessitate the removal of this initiative.

Increasing staffing numbers/staff compensation

Georgia has an initiative (begun in 2003) to encourage more staff in nursing homes by
giving facilities an addon to their rate. In order to qualify for a 1 percent adebn, a facility
must average at least 50 nursing hours per resident per day which is the minimum state
staffing standard. However, since the national average is 3.5 and studies have indicated

17 My InnerView is a company that provides research and collects data to drive performance improvement
and business outcomes. My InnerView releases the anniNgtional Survey of Consumer and Workforce
Satisfactionin Nursing Homeswhich is based on a dataset about resident, family and employees satisfaction
in nursing homes.
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that an average of approximately 4.1 hours is needed to provide adequate care and quality
of life, while 3 hours is the threshold below which residents are at a high risk for harm, it is
important to note that this initiative is in fact awarding facilities for staffing levels that are
sub par on several important indicia. State staff believes this ingiive has begun to
address staff retention, but have not formally evaluated the incentive.

Efficiency Incentive
Georgia uses ceilings and permits a facility to earn 75 percent of the difference between the

ceiling and its projected costs in all cost cgers (including direct care), subject to a
maximum per diem amount.

Long Term Care Community Coalition March 2009© 39



KANSAS

Kansas has 331 nursing homes with 18,588 residents of which 53 percent are on Medicaid.
Kansas uses the RUGs-B4 group model and is cost based. The stateassthree cost
centers: Direct Care, Indirect Care and Operating.

Access Incentive

The state was paying upwards of $1,000 a day for ventilatetependent residents who

were in out-of-state facilities or who were in hospitals where they no longer needed atm
rehabilitation. In order to encourage both access for these residents and to lower Medicaid
costs, the state initiated an adebn for ventilator-dependent residents. State staff believes
that this initiative has provided access and addressed the fiscabncerns. At least one
resident was able to move back to Kansas from an cof-state facility and currently there
are 16 individuals enrolled in the program. There is now one facility in the state that
admits these residents. The facility must develop aace plan for each ventilatordependent
resident which is subject to outside review. The one unanticipated consequence has been
that the caseload for this program has grown more quickly than the state thought. In fact,
according to state staff, severalesidents from a nearby state moved to Kansas to access
this service. However, according to a response to a follewp survey, a representative of
consumers in the state believes that this initiative has not been successful because there is
still only one facility in all of Kansas that will take residents who are dependent on
ventilators.

Quality and Efficiency Incentives

The Nursing Facility Quality and Efficiency Incentive Factor was implemented in 2002. It is
designed to encourage quality care and effiency. The incentive factor is a per diem addn
ranging from zero to three dollars. It combines quality and efficiency incentives. The
incentive factor is determined by points using the following outcome measures:

Casemix adjusted nurse staffing rato.
Operating expense.

Staff turnover.

Staff retention.

Occupancy (Total and Medicaid).
Survey findings.

= =4 4 -4 a8
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CaseMix Adjusted Nurse Staffing Ratio

Providers may earn up to two incentive points for their case mix adjusted nurse staffing
ratio. The ratio is based on the hours reported for RNs, LPNs, licensed mental health
technicians, medication aides, nursing aides, restorative and rehabilitation aides and
contract nursing. Facilities will receive two points if their casemix adjusted staffing ratio
equals orexceeds 4.42, which is 120 percent of the statewide median of 3.68. They will
receive one point if the ratio is less than 120 percent of the median but greater than or
equal to 4.05, which is 110 percent of the statewide median. Providers with staffingtras
below 110 percent of the median will receive no points for this incentive measure.
According to state staff, eligibility for this incentive goes up each year as more and more
facilities vie for the reward and the median staffing ratio rises. While Kesas does base its
criteria on state medians, it has required facilities to be above the medians at a high enough
percentage to make sure that facilities must staff at what would be a safe staffing level in
order to qualify.

Operating Expense

Providers mayearn one point for low operating expenses. Providers with per diem
operating expenses below 90 percent of the statewide median per diem operating expense
will earn one point.

Staff Turnover

Providers may earn up to two points for their turnover rate oucome measure. Providers
with direct health care staff director of nursing, registered nurse, licensed practical nurse,
licensed mental health technician, and aidegurnover equal to or below the 75th
percentile statewide will earn two points. Providerswith direct health care staff turnover
equal to or below the 50th percentile statewide will earn one pointContract labor is an
excluding factor from the turnover criterion: contracted labor costs cannot exceed 10
percent of the provider's total direct health care labor costs.

Staff Retention

Providers may earn up to two points for their retention rate outcome measure. Providers
with staff retention rates at or above 73 percent, the 75th percentile statewide will earn
two points. Providers with staff retention rates at or above 64 percent, the 50th percentile
statewide will earn one point.
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Occupancy (Total and Medicaid)
Providers may earn up to two points for their occupancy outcome measures. If they have
total occupancy greater than or equal to 90 peent they will earn one point.

Each provider is awarded points based on their outcome measures and the total points for
each provider determine the per diem incentive factor included in the provider's rate
calculation. Thirty -eight percent of the nursinghome providers have received a quality
incentive factor of $1.00, $2.00 or $3.00 in their Medicaid per diem rate.

Documentation Required

The most recent cost report data for each provider are used to determine these outcome
measures. These cost reportsra field audited and the state focuses on those providers
receiving the adjustment. The state asks the facilities to provide the following information
on the cost reports for staff turnover and retention: beginning number of employees,
number of employees hired, number terminated, ending number of employees, number
part-time and number full-time, number of employees retained, percent of turnover and
percent of retention. This is required for all employees by positionThere is a two year lag
between performance (data year) and award year. Thus, incentive awards given in 2006
were based on data from 200418

State staff explained why they included these staffing outcomes in the initiative. They

stated that research has shown low staff turnover and hightaffing ratios are correlated to
quality of care. Staff turnover causes training and recruitment costs to increase, so low staff
turnover should reduce those expenses. The state also believes that high occupancy can be
associated with consumer satisfactio.

Survey Outcomes

There are two criteria for survey outcomes. Homes will receive two points if they have a
deficiency free survey and remaining homes that have no more than five deficiencies, none
of which is greater than a scope and severity of E (dei@ncy which has caused a pattern of
harm), receive one point.

18 Bott, M., Dunton, N., Gajewski, B., Lee, R., Boyle, D., Bonnel, W., Averett, E., Becker, A., Coffland, V.,Wrona, M.,
Chapin, R., and Rachij R. Trends In Kansas Nursing Facility Turnover After The Implementation Of A State
Incentive Program, For the Kansas Department on Aging, By the Kansas Nursing Facility Project, University of
Kansas, September 16, 2008
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State staff believes that this initiative has met its goals. They feel that providers are

concerned about how to improve their performance on these outcome measures and many

of the statewidestatistics have gradually increased. One respondent to our follow up
survey of consumer/ombudsmen groups in Kansas stated that the criteria of operating

AgPpA1T OAOG OEIT O1T A T1 6 AA ET A1l OAAA j OEO EAO
should beadded: consistent nurse staffing, which has also been shown to improve both

quality of care and life.

Evaluation of the Program

4EA OOAOA AOEAA OEA 51 EOAOOEOU 1 &£ +A1 OAO

staff turnover.1® The study found that

1 In 2009 (performance data year 2007), nursing facilities earned an average of just

over 3 incentive points out of a possible 9.
1 Total staff turnover in Kansas nursing facilities declined between 2001 through

2004, the period prior to the implementation of the incentive program. In the two

years following program implementation, the turnover rate increased.

1 Turnover trends differed by job title, but the incentive program did not appear to

have a positive effect for any category of nursing staff. Turnewamong RNs

increased from 60 percent in 2001 to 69 percent in 2006. LPN turnover declined

from 68 percent in 2001 to 63 percent in 2003, then in 2004, the year prior to

program implementation LPN turnover rates began to rise, reaching 65 percent in

2006. Turnover rates among certified nursing assistants (CNAs) declined
significantly from 102 percent in 2001 to 87 percent in 2004 then rose by 5
percentage points to 92 percent in 2006.

1 The incentive program did not appear to promote organizational changer any

type of facility, but it could have rewarded the ones that already had lower turnover

rates.

1 Nursing facility turnover rates are driven by turnover of certified nursing aides, the

largest occupational group. Aide turnover may be strongly affectday economic
trends. Trends in nursing facility staff turnover bore an inverse relationship to

trends in the Kansas unemployment rate. Thus, any beneficial effect of the incentive

program could have been overshadowed by economic circumstances.

The studymade the following recommendations. The state should consider:

19 1bid.
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i Offering incentive points to facilities that improve their outcomes, in addition to
offering points for achieving certain outcome levels.

1 Educating nursing facilities across the statabout the various elements of the
program and providing examples of the potential levels of benefit.

9 Decrease the lag from performance to reward to one year.

1 Focusing the program on fewer outcome measures to communicate priorities.

Wage-Pass Throughs

Kansas had a wage pagfirough program that began on September 1, 1999 and ended on
June 30, 2001. It was driven by provider initiated legislation. The intent was to increase
staff compensation and thus, hopefully, reduce staff turnover. Providers pleed for a per-
diem add-on to their rates. The amount of funds in the program was proated so that all
eligible providers received some funding. Facilities could spend the funds on wage
increases, bonuses or new staff. Providers than submitted report®ohonstrating
enhancements they had made to compensation for qualifying staff positions (direct care
staff). State staff indicated that they did not believe this initiative was successful. The state
found that staff turnover did not decrease significantlyand that some providers used the
passthrough in place of annual cosbf-living increases which contributed to wage

inflation. Since the goal was to increase staff compensation over what would have
ordinarily been given, state staff believe that the pasthrough funds supplanted regular
wage increases. State staff indicated that it would have been better to require that the
funds be used for bonuses rather than increased compensation. Consumer response to our
follow up survey agreed with state staff onhis.

Efficiency Incentives
Kansas uses ceilings with the direct care ceiling higher than the indirect or operating cost
centers.

Future Initiatives

The state is looking into Pay for Performance and using the Fair Rental System for Property
rates.
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MARYLAND

- AOUIT AT #nix §ysteinth@sbeen in place since the 1980s. Maryland has 216 nursing
homes with 23,092 residents of which 61 percent are on Medicaid.

Maryland does not use the RUGs model. Using components of the Minimum Data Set

Version2.0- AOUI AT A60O OUOOAI EO AAOAA Opi1T A OAOGEAA
Living (ADLs) and need for and receipt of ancillary nursing services. Using mobility,

bathing, dressing, continence and eating, each recipient is assigned a reimbursement level
depending on his or her degree of dependency in ADLs and classified into one of four

groups: Heavy Special Care, Care, Heavy Care, Moderate Care and Light Care. The system

has four cost centers: Nursing Service; Other Patient Care; Administrative and Riae; and

Capital. In addition to the rate based upon the resident levels of need, facilities may also be
reimbursed for ancillary services.

Quality and Access Incentives

Encouraging Licensed Nursing and Medical Services

Maryland encourages special licesed nurse care. According to interviewed state staff,

when the system began in the 1980s, many individuals were backing up in hospitals and

the state wanted to encourage their admittance to nursing homes by paying more for

skilled nursing care. For mosbf the services given enhanced reimbursement, the state has
been careful to detail the criteria the home has to follow in order to qualify and how it must
document that such care was needed and actually given. Thus, the state is encouraging both
access andjuality and holding providers accountable for care. Below are the services the
state has decided to focus on:

Decubitus Ulcer Care

1 Enhanced reimbursement for treatment of severe ulceAscording to state staff, the
general reimbursement rate covers cee for a stage | or Il ulcer. The added
reimbursement is only for care of a stage Il or IV ulcer or similar condition, but only
if it is documented not to be the result of poor care in the facility. The state requires
the facility to document either thatOEA AT 1T AEOET T xAO POAOGAT O O
admission or that it is not the result of inadequate or inappropriate care by the
facility. If a decubitus ulcer develops even with preventative treatments, the facility
will be reimbursed only if it documents that such development was inevitable. In
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addition, the facility is required to show physician notes documenting periodic
OAOEAx 1T &£ OEA OAOEAAT 060 OOAOOO AT A OEA OO
treatment that can be used and key documeation that must be provided to the
state.
0 A crucial issue is whether facilities with residents with stage IIl or IV ulcers
that are determined to have been caused by inadequate care in the facility
will give these residents the care they need to treatiese problems without
receiving additional reimbursement to do so. State staff indicated that it is
relying on the inspectors who annually inspect nursing homes to monitor

this.

1 Enhanced reimbursement for support surfac@sis includes mattress replacemats
and pressure reducing support surfaces with an inflated cell depth of at least five
inches.

In order to be eligible for reimbursement, the facility must meet the criteria for
reimbursement of decubitus care (see above). In addition, the surfaces nilee

ordered by a physician; the records must document their use according to
DPEUOEAEAT 60 | OAAOON AT A OEA AAOA bPiI AT AT A
providing overall health care services to heal the ulcer and prevent recurrence. The

state lists quite a number of specific key documentation that must be presented.

1 Enhanced reimbursement for negative pressure wound theraparyland initiated
an enhancement that began on October 1, 2007. This applies only to treatment of
stage Il and IV uters and must follow criteria stipulated for reimbursement for
decubitus care (see above). In addition, the facility must document that traditional
i AOCET AO AEA 110 EAAI OEA xI OT A T O0h AAAAOOGA
traditional methods will not work or are contraindicated. Here too, the state lists a
number of key documents needed to be provided and some specifics of how to use
the therapy.

The state has not evaluated the success of these initiatives as of yet. In a follgpvsurvey

LTCCC coducted of consumer representatives in Maryland, one respondent questioned
xEAOEAO OEA OOAOAB8O A& AOO 11 MaAlAndAEEéNO O AAOO
doing this for some time. If it were wildly or even mostly successful, we wouldn't have one

of the highest highrisk, longOOAU DOAOOOOA OI AAO OAOGAOG ET OEA
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Turning and Positioning

In order for the facility to qualify for this enhancement, the resident must require 24 hours
of turning and positioning and must be on a two hour turning and psitioning schedule. In
addition, the state requires a licensed nurse to document on each shift that the resident has
been turned and repositioned.

Tube Feeding
This must be the primary method of feeding. Care must be documented.

Ventilator Care/Suction ing/Tracheostomy Care
Ventilator care can only be provided in a facility authorized to provide ventilator care. Care
must be documented.

Communicable Disease Care

The facility must document that they are giving physiciarordered individualized
treatments in order to qualify for the enhancement and must document that care was
given.

Oxygen/Aerosol Therapy

Care must be physician ordered and provided by a licensed nurse or registered respiratory
therapist. Care must be documented and be signed by licensexddical personnel for each
shift for which care was provided.

Therapy Services

In order to qualify, the resident must need a qualified therapist to perform or supervise the
therapy; it must be physician ordered; and it must be restorative. Proof of puision of
therapy is required.

Central Intravenous Line and Peripheral Intravenous Care

In order to qualify, the care must be physician ordered and frequently evaluated and must
be administered and monitored on a 24 hour basis by an RN. All other staftist be
adequately trained. All care must be documented showing appropriate dressing changes
and treatments must be signed off by the licensed professional performing the procedure.
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Quiality Incentives

Counteracting Negative Incentive Not to Care for R esidents

Maryland has an initiative to attempt to ameliorate the fact that the casmix system may
not encourage facilities to help residents improve or maintain their function (their rate
drops if they do). In addition, this initiative recognizes that whe a resident improves it is
difficult to immediately cut costs. Maryland continues to pay a facility at a higher caseix
rate for two months if a resident, who has been in the higher group for at least two months,
improves and therefore is placed in a laver paying casemix group. Here too,

unfortunately, the state has not conducted any evaluation of this initiative to see if it is
meeting its goals.

Pay for Performance

Maryland is considering implementing a Pay for Performance (P4P) initiative. Thegad
the report that LTCCC released in 20G8and are considering developing a program where
facilities would have to meet multiple criteria in order to receive an award rather than
improve on only one indicator (a problem with some P4P programs identifiechi the
report).

Efficiency Incentives
Maryland uses ceilings and gives facilities a percentage of the difference between their

costs and the ceilings in Administrative and Routine costs and Other Patient costs centers.
It does not permit this in the Nursng cost center.

20 An Assessment of Pay fdPerformance for Nursing Homes With Recommendations for Policy Makers,
http://ltccc.org/publications/documents/L TCCCP4Preportfinal08.pdf (2008).
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MINNESOTA

Minnesota uses RUGs H34 group model, is cost based and has five cost centers: Nursing

Services, Other Care Related Services, Other Operating, External Fixed and Property. The

state has 388 facilities participati ¢ E1 OEA OOAOA8 O - AAEAAEA POl C
residents of which 57percent are on Medicaid.

Quiality Incentives

Working with the University of Minnesota, Minnesota has implemented a threpronged
approach to improving quality in its nursing homes.

Use of Nursing Home Report Cards

As a result of legislation (2001) the state developed a report card for each nursing home
and publicly reports this information. By publishing information about quality of care in
nursing homes, the state hopes that bfacilities will strive to get the best scores possible.
This report card (see
http://www.health.state.mn.us/nhreportcard/nhreportcardfactsheet.pdf ) lists seven
guality measures to help the public compare nursing homes. The seven indicators are:

Resident satisfaction and quality of life.
Quality indicators z clinical quality.
Hours of direct care.

Staff retention.

Use of temporary nursing staff.
Proportion of beds insingle bedrooms.
State inspection results?!

= =4 4 -4 48 -4 -2

Each nursing home can receive from one to five stars on each measure. According to state
documents, a great deal of effort goes into making sure the data reported by facilities or
gathered through other meansare gathered consistently, in accordance with detailed
definitions. The statistics have been compiled using methods developed at and, in some

21 An eighth measure, direct cee staff turnover, was dropped from the report card in October 2006.
According to state staff, this measure was dropped from the report card for methodological and conceptual
reasons. Turnover was difficult for the state to define, for providers to accuately give the needed
information to calculate it, and for both sides to reliably calculate it and get the same resulfurnover was
also seen as confusing and a bit redundant to some when retention and total staffing hours were already
included.
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cases, with consultants from, the University of Minnesota. Much of the information was
provided by nursing facilities but is subject to audit by the state.

Four of the seven measures (resident quality of life/satisfaction, risladjusted quality

indicators, direct care staff hours per day and direct care staff retention) have stars

assigned based on the distributiorof the results for all Minnesota nursing facilities. For

AAAE T £ OEAOA 1 AAOOOAOR OEA T AAT EO AAOAOI ETA
standard deviation from the mean.

Resident Satisfaction and Quality of Life

Resident satisfaction and quali of life interviews are conducted in all nursing facilities on
an annual basis. Using a standardized interview protocol, trained interviewers employed
by an independent contractor of the state interview a sample of residents in each facility.
The interview measures:

Comfort.
Environmental adaptations.
Privacy.

Dignity.

Meaningful activity.
Food enjoyment.
Autonomy.
Individuality.
Security.
Relationships.
Mood.22

=4 =4 4 4 4 8 5 -5 5 2 -9

A summary score is constructed by calculating an average score for each domain, then
finding the average of these domain scores. The summary score is then r&kusted (using
age, gender, length of stay, cognitive ability, activities of daily living, facility location and

2TheAl | AET O3 DPDERAEDOAI xAAI AOTI pPDAA AEOAO OEA ETEOEAIT xAOA
state staff, the domain included two questions and asked if the resident participated in religious services at

the facility, and if the offered religious grvices were meaningful to them.These questions seemed to assume

that attending and being satisfied with services is the desired outcome when residents may not want to

attend. Also, interviewers and observers reported that many residents were uncomfortae with this domain

because it is so personal in a way the other domains are not.
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percentage of short stay residents) to level the playing field amorgl providers,
controlling for resident and facility characteristics that are generally not a result of
provider performance. See:

http://www.health.state.mn.us/nhreportcard/t _echnicaluserguide.pdffor more details.

Use of Quality Add-Ons

Minnesota has an initiative where facilities who meet a combination of certain criteria
OAAAEOA AAEOOOI AT 6O OI OEAEO OAOAOS 3ET AA
funding for this initiative uses the same indicators as the report card. Thus, the state

makes sure that any funding given to nursing homes has the same goals. With experience

the state adds and changes criteria each year. Thus, in 2006 the criteria, with the

percentages (weights) for each, included:

Quality indicators z 40%.
Direct staff turnover z 15%.
Direct staff retention z 25%.
Temporary staff usagez 10%.
Inspection findingsz 10%.

= =4 4 4 A

In 2007:

1 Quality of lifez 20%.
Quality indicators z 35%.
Staffing levelsz 10%.

Staff retentionz 20%.
Temporary staff usagez 5%.
Inspection findingsz 10%.

= =4 4 4 A

Staffing information is gathered from the cost reports submitted by facilities. According to
state staff, this has been very successful. Quality of life and ches improved. In a follow
up survey with consumer representatives in Minnesota, one respondent felt that higher
OEOAOET I AO @Gé h iighek stahdard @Aclrg aci®ss the board and if it is met
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Tying Reimbu rsement Directly to Quality

Minnesota will, in the next few years, once rebasing is phased in, use scores from its
nursing home report card as it develops limits on certain cost centers. It will permit more
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spending if quality is high. The higher the fadtly's quality score, the higher its cost limits
will be.

Use of Pay for Performance

Facilities are given funds for submitted project proposals that the state deems worthy of
funding. State evaluates what the facility said it would do and if it does ndtpercent of the
funding is returned to the state.

Efficiency Incentives
The state uses ceilings and facilities can keep p@rcent of the difference (up to a
maximum of $3 per resident per day) between the cost and the ceiling for each of the cost

centers except the direct care cost cente3tate staff believes that the state does not want to
encourage less spending in the direct care cost centers.
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MISSISSIPPI

homes with 36,696 residents of which 77 percent are on Medicaid. Mississippi uses RUGs
[11-34 group model is cost based and has 6 cost centers: Direct Care; Care Related;
Administrative and Operating; Property; Hold Harmless and Return on Equyi.

Access Incentives

Alzheimer Residents

Mississippi gives providers an incentive to build Alzheimer units. It acknowledges that it
costs more to care for a resident in a unit than in the general population. The state gives
higher weights for Alzheimerresidents in certain RUGs categories only if they are cared for
in an Alzheimer unit. These are some of the Clinically Complex (and Clinically Complex
with Depression), Cognitive Impairment, Behavioral Problems and Physically Functioning
categories. Inaddition, Mississippi gives facilities with an Alzheimer unit a higher fair

rental value for their capital costs. State staff believes that this initiative has been
successful. A number of units were put in place.

Heavy Care Residents

Mississippi hasan incentive to encourage facilities to admit heavier care residents. When
the system began in 1993, there was a major backup in hospitals and many people were
having trouble getting admitted to a nursing home. Most facilities had a waiting list. The
RUGsweight of a number of selected groups was increased by 2 percent for those facilities
spending in direct care and care related costs above the floor. The 2 percent enhancement
to certain RUGs categories is only available to facilities whose case mix atgd direct care
and care related costs are greater than or equal to 9fercent of the median for the cost
report period being used to compute the base rate.

The state has no specific programmatic criteria a facility has to follow in order to be eligible
for this increase other than admitting individuals in these categories.

Quiality Incentives
For two years, in 1994 and 1995, the state implemented an initiative to encourage

providers spending below the floor to spend at least at the floor in directaze. The state
gave providers who were spending below the floor in the Direct and Care Related
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components the floor rate. However, the state stipulated that if the providers did not
increase their spending in these areas, they would have to return the fda to the state.

The idea was to give providers an opportunity to have upfront funds, while urging them to
spend in direct care. Upon evaluation, the state found that while some facilities spent the
additional funds, others did not. The intent was to offr this initiative only once to
encourage spending in direct care. State staff indicated that there were many problems in
recovering funds not spent.

Use of Civil Monetary Penalty (CMP) Funds

Mississippi offers facilities additional funds from their CMP account (made up of fines for
poor care) in the form of grants for specific projects to improve nursing home care. This is
not open to facilities that give poor care as determined by the inspection system.

Efficiency Incentives

Mississippi gives provicers an efficiency incentive in the Administrative and Operating

AT OO0 AT 60 AAT OAOs8 )y £ A EAAEI EOUB8O AT 60O
Operating rate is its trended cost plus 75 percent of the difference between the greater of
the trended cost or the median and the ceiling. This incentive is not included in the direct
care areas. This initiative has not been evaluated.

Under the premise that higher occupancy levels mean better efficiency, Mississippi

encourages higher occupancy ieels by calculating total patient days at a minimum of 80
percentoccupancy. Staff believes that this has been successful.
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TEXAS

Texas has recently changed its Medicaid nursing home reimbursement system to RUGs Il
with 34 groups (September,2007). According to state staff, it was changed for a number of
reasons. One, RUGS lll has been updated by the federal Centers for Medicare and Medicaid
Services (CMS). The state also wanted to be able to compare itself more easily to other
states and ait paperwork by requiring the federally required assessment tool used for
reimbursement to be used as well for care planning (instead of the tool the state had been
using). In addition, state staff indicated that RUGs IIl has more variation. It did ndtaose
RUGs Il with 53 groups as New York is doing because the state believes the 34 group
model is more appropriate for Medicaid in Texas as Texas has little Medicaid covered
OAEAAEI EOAOEIT j xEEAE OEA AAAEOQET lodttentksAOACI OE
Direct Care Staff, Other Recipient Care, Dietary, General/Administrative and Fixed Capital
Assets. The state has 1149 nursing homes caring for 86,698 residents with f&rcent on
Medicaid.

Access Incentives

Texas has an adebn for ventilator-dependent residents. They have had this for about 15
years. To qualify, a resident must require artificial ventilation for at least six consecutive
hours daily and the use must be prescribed by a licensed physician. The amlufor
residents requiring continuous artificial ventilation is 100 percent of the per diem
ventilator rate supplement. The adebn for residents requiring artificial ventilation for at
least six consecutive hours daily is 4@ercent of the per diem ventilator rate supplement.
Facilities are not required to meet any specific programmatic criteria in order to receive
the add-on other than admitting ventilator-dependent residents.

In response to interview questions, state staff indicated that they believe this adoh was
implemented to encourage access for ventilaterdependent residents. There were initially
only a few facilities in the state willing to take these residents and since Texas is a large
state, there was a large distance between them. This meant that many residentsre

forced to go into facilities far from their homes, families, and support structures. One of the
most significant questions the state is now raising about this incentive has to do with
quality.

According to state staff, there is evidence that sonfacilities taking ventilator-dependent
residents have had major quality problems (two have had to be shut down). According to
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state staff, the federal Centers for Medicare and Medicaid Services (CMS) has also been
concerned with this.
Quality Incentives

Increasing staffing numbers/staff compensation

Texas has an incentive to encourage facilities to increase direct care staffing and/or
compensation to direct care staff. Facilitiesan enroll in an enhanced staffing program by
committing to staff their facilities above the state average and/or compensate their
workers above state averages. Facilities are required to fill out annual staffing and
compensation reports which reflects he activities of the facility while delivering

contracted services from the first day of the rate year through the last day of the rate year.
This report is used as the basis for determining compliance with the staffing requirements
and recoupment amounts.All of these reports are audited and some are field audited. This
initiative has been in effect since June 2000.

This was a legislative initiative. Stakeholders believed that it was crucial to increase staff to
improve quality. By allowing facilitiesto receive this enhancement by either increasing
staffing or increasing compensation, facilities are given the flexibility to make changes in
ways that make the most sense for their geographic location. For example there are staffing
cost differences in vaious parts of the state and some facilities might want to apply the
additional reimbursement to higher compensation. When asked if this program has been
successful in raising staffing levels, state staff felt that it did. However, the state has not
looked into this for five years. It examined staffing levels two years after the program
began in 2000 and found that it was successful. The state hopes to evaluate it again soon.
However, research indicates that although staffing levels are rising, thistisie nationwide
AT A 4A0A06 OAOAO AOA OCGEIIT AAI T x OEA TAOEITAI

In addition, state staff indicated that there were unintended consequences with this

initiative. The funding for this initiative is limited. Thus, the state is unable to accept new
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funding at higher levels. State staff believes that a competitive disadvantage has been

created for some providers who cannot get funding. The response by a consumer

23 Harrington Charlene, Ph.DCarrillo Helen, M.S., Woleslagle Blank Brandee, M.A. Nursing Facilities, Staffing,
Residents and Facility Deficiencies, 2001 Through 200 Department of Social and Behavioral Sciences
University of California. San Francisco, CA 94118eptember 2008.
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about as states develop such incentives: since enhanced payment is based upon actual

state averages rather than a good standard of care, the state is paying additiofuadds ($75

million in 2005 to 948 homesg*) to some nursing facilities to staff below industry

recognized minimum safe staffing levels.

Performance Add -On

Texas had a Performance Based aduh which gave money to facilities based on both their
compliancewith state and federal regulations and resident quality indicators. This lasted
only a few years because of the fiscal crisis in the state. According to state staff, even when
it was in place, they believed that the amount of funds available was not engluto effect
change. The most any one facility could get was $36,000 and most received less. In order
to qualify, facilities had to be in the top 10 percent on 5 quality indicators as well as comply
with regulations. Even though this initiative has endd, Texas still has a unit that focuses

on quality. It has a quality websitehttp://gmweb.dads.state.tx.us/ which has resources

for facilities looking for best practices. It also has state staff that focuses belping

facilities with quality assurance.

Efficiency Incentive

Facilities are paid a flat rate based on either the median or mean statewide costs depending
on the cost center.

24 Texas State Auditor's Office in April 2005, #0®33, page 36.
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UTAH

Utah uses the RUGs H34 group model and has three ast centers: Nursing, Operating and
Property. The state has 84 nursing homes with 9416 residents of which 53 percent are on
Medicaid. It uses casmix for Nursing (59 percent of the rate), flat based for Operating
(29%) and a fair rental system for Prgerty.

Access Incentive

Paying More for Behaviorally Complex Residents

Utah gives providersanadd 1 E&A£ OEAU AAI EO OAAEAOGET OAT 1T U Al
must apply for this add-on. The addon is approved if an assessment of the acuity and
needs of the patient demonstrates that the facility is not adequately reimbursed by the
RUGS score for that resident. Behaviorally complex residents are residents who are more
demanding and more difficult. One of the issues raised by state staff is whethbetcriteria
for eligibility are strict enough; many nursing home residents might be able to fit into this
category. According to the regulations, "Behaviorally complex resident” means a lotgyrm
care resident with a severe, medically based behavior disder, including traumatic brain
injury, dementia, Alzheimer's, Huntington's Chorea, which causes diminished capacity for
judgment, retention of information or decisionrmaking skills, or a resident, who meets the
Medicaid criteria for nursing facility level of care, and who has a medicallipased mental
health disorder or diagnosis and has a high level resource use in the nursing facility not
currently recognized in the case mix.

Quiality Incentives

Encouraging Quality Improvement Plans
Utah sets aside $1,00,000 annually to reimburse nursing facilities that have a quality
improvement plan which includes:

The involvement of residents and family.

A process of assessing and measuring that plan.

Quarterly customer satisfaction surveys conducted by an independéthird party.
A plan for culture change with an example of how the facility has implemented
culture change.

1 An employee satisfaction program.

= =4 4 A
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Facilities can have no violations that are at an "immediate jeopardy" level at the most
recent survey and durirg the incentive period to qualify.

Facilities have to give examples of how they have assessed and measured their plan and
what improvements have been made. The goal of the incentive was to encourage quality
improvement plans and to improve the resident gperience. Planning and implementing
culture change has been recently added to this initiative. State staff believes that this has
been successful.

In a LTCCC followup survey with consumer representatives in Utah, one respondent stated
OEAO E AatlongkrAicate fadilities should not receive extra financial
reimbursements for services that should be and are required by state and federal
OAcCOl AGET 1 0856

Encouraging Facility Care Improvement
Each year the state has targeted certain areas for a onmé add-on for qualified facilities.
Thus, for 2009 addons will be given for facilities who:

1 Install enhanced nurse call systems which do not primarily use overhead paging
such as: pagers, cell phones, personal digital assistant devices, hduadid radios, etc.
xEEAE AAT AA OOOT AA T #£& 111U AO OEA OAOEAA
response times.
1 Purchase at least one new patient lift system capable of lifting residents weighing
up to 450 pounds and one new heavy duty lift capable of liftingesidents weighing
up to 1,000 pounds or two heavy duty lifts.
1 Purchase a new side entry bath that allows the resident to enter without having to
step over or be lifted into the bathing area.

In 2008, add-ons were given to facilities to improve clinicainformation systems, heating,
OA1 OE1 AOGET ¢ AT A AEO AITAEOETTEI C OUOOAI O AT A
given to facilities that:

1 Purchased or enhanced clinical information systems which are better integrated,
capture more information at the point of care and give more automatic reminders
and include care plans, current conditions, medical orders, and activities of daily
living, medication records, timing of medication, medical notes and point of care
data tracking.
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1 Purchased or leased hardwae to facilitate the tracking of resident care and

ET OACOAOA OEA AT 11 AAOGEIT 1T &£ AAOA ET O OEA
1 Purchased a new or enhanced heating, ventilating and air conditioning system
(HVAC).

f Used innovative means to improve resid T 006 AET EI C A@PAOEAT AA O
ordering, changing dining times or hours, atmosphere, giving more food choices, etc.

Facilities may not receive more than its documented costs and the money comes from
reducing the base rates which was done the sameaethe state legislature raised
reimbursement rates so providers were in favor of this. Although this is a orgme add-on
and there is no attempt to see if the use of the funds has improved care, it does permit the
state to choose, each year, where it beves facilities should focus.

One consumer respondent to our followup survey was not sure if this initiative has been
OOAAARAOOEDOI ¢ O) EAOAT 2O OAAT A OECTI EZAZEAAT O AEA
money. | am not sure if the facilitie€ AOA BOI PAO ET T xI AACA OACAOAEIT

Efficiency Incentive

Operating costs are a flat rate with is a fixed dollar amount for all facilities.
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Survey of Ombudsmen and Citizen Advocacy Groups

In order to solicit information from the nursing home advocates in the other states that are
now using casemix reimbursement in their Medicaid nursing home reimbursement
systems we developed an oiine survey. The survey asked questions related to the
relationship between the casemix system and quality care, specifically asking for
information on reimbursement incentives for good care. It also asked for information on
other (additional) sources of public funding for nursing homes such as pay for
performance, grants, or adeons for specialMedicaid residents or for other reasons and
their impact on care. In addition, the survey provided space for respondents to give
suggestions for modifying their casemix reimbursement systems in order to impact care.
See appendix for a copy of the survey

All state ombudsmen of casenix states except New York State were sent a link to the
survey by email (33). All identified citizen groups in these states were also sent an
invitation to respond (28).25

Results

Response Rate Was Very High

The survey eltited a very high response rate, indicating that both Citizen Advocacy Groups
(CAGs) and State Ombudsmen (SOs) are concerned about the relationship between the
nursing home Medicaid reimbursement system and quality care. Nineteen (19) CAGs
responded. Thisis a response rate of 68 percent Thirty-two (32) SOs responded. Thisis a
response rate of 97percent. The overall response rate was 84 percent

% The national long term care consumer organization, NCCNHR, keeps a list of syichups
(www.nccnhr.org). In addition, we searched the internet for any citizen advocacy groups, checking each
website to make sure they were in fact a citizen group. This list was then verified by NCCNHR.
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State Ombudsmen

Knowledge of the System

The responses from the SOs indicated that they were informedbaut their state systems.
Sixty-three percent (20) of the state ombudsmen stated they had general knowledge of
their state systems and an additional 2%ercent (8) stated they were very familiar with the
system. Only four stated that they were not familiaat all with the system.

Very Familiar [ u Knowledge of

System
General Knowledge

Not Familiar at All

il
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Encouragement of Quality Care

When asked:Do you think your state's nursing home reimbursement system is
structured in a way that encourages quality care, a majority saidNO(52%). Twenty
percent said they did not know and28 percentsaid, YES.

Does System Encourage
Quality Care?

B YES
ENO

Don't Know

7EAT AOEAA O AT i1 AT O AOOOEAOh A 101 ARO 1T £ OE
have quality incentives built in, but either it was too soon to tell if they are effective, or they
just did not know. Others résed concerns about how their systems are structured:

T

0) 0 x1 01 A ApPpAAO OEAO EO xI OIA AA ET OEA A
OAOEAAT 0O AO A EECEAO OAEI AOOOAI AT O OAOAS8S
0! . OOOEI C &AAEI EOU EO AAT A OlidulGBARAEOA 11 0O
some cases an individual may leave a hospital and if during the stay the person

received IV therapy even though the person no longer receives such therapy the

. OOOET ¢ &AAEI EOU I Au AEAOCA AO A EECEAO OA
OoursyOOAT O1 AAEO ET AAT OEOAO &£ O OAOGEAAT O AEO!
O7A OOA A AAOGA T E® OAEI AOOOGAI AT O OUOOAIT «xE
the more needs an individual has the more reimbursement received does not

T AAAOGOAOEI U AT OEAO0O84d

O0AUI AT &6 cOI Oadghogednakovfdcds tol rdimbursement only, not

IT CAT AOAT xAl1 AAET C T &£# AAAE DPAOOI T 86

001 ATTET C AAOA EO i1 OA OAEI AGOOGAT AT 6 &I AOO

Others felt that the problem lied in the fact that the payments were not high enough to pay
for the care:
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O4EA DI AT T EIEOCO AOA 11 x AT A EAOGA 1106 1 AO
AAAEI EOEAO8 ' O A OAOOI O ZEAAEI EOEAO AOA AEO
O4EA Ai 1 06T O OEAO A 1 O00EIC EiI I A OAAREOAO =&
@1 i DbPOAEAT OEOAS OAREI AOOOGAI AT 68 )1 1T OEAO xi10
Medicaid resident's necessary care and services. However, some necessary care, i.e.,

dental services, is not a Medicaid covered service. Residents who need these

services fnd themselves doing without. Often because they have no way to pay for

the necessary care. Nursing homes report that the reimbursement they receive

barely covers the actual cost of bare minimum services and does not leave them any

oirTi O AgGAAlI 86

Additio nal Public Sources of Funding

When asked about the impact on quality of the additional avenues of public funding, those
respondents that had knowledge were divided or unsure, as the perceptions of pay for
performance indicated:

=

Ol AT OOACAOS8G

04117 BRAORUI 86

O4EA AT AT OOACAT AT O T &£/ NOAI EOU AAOA AAPAT AO
Facility which may not always be publically known. The provider with a deep

systemic commitment to culture change within the Nursing Facility utilizes any and
aladAEOET T Al £O01T A0 Ol xAOAO OEA EI bOT OAI AT O 1
0411 TAx O ETTx856

O. OOOET ¢ &AAEI EOEAO EAOA AT 1BDBI 0001 EOU OIi
programming or supports implementation of state of the art practices unlike the
tradtET T AT 11T AA1 86

O50A T &£ #-0 A£O01 A0 EAO DPOi OEAAA ET AAT OEOAO
performance incentive funding. This is a process where providers may submit
POl i OAI O OEAO &I AOGO 11 A1 AT AIATO T & EIDPO

In addition, oneombudsmen does not believe in paying providers extra for quality:

T

0. OOOET ¢ EI T AO OET OIA 1T1T 0 AA PAEA AGOOA A
The reimbursement system should provide reimbursement at a sufficient level to
Al 11T x OEAI O1 Al OEEO0S86
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For Grants:
1 O#061 OOOA AEATI CA COAT 66 Ai AT Ai BOACA RNOAI EO
For Add-Ons:

T 4AEAOA AOA O11 60 OAIAOAA 01 NOAI EOU AAOA AOGO
AAOA ET 1 AOO OEAT NOAI EOU AAOA . OOO0ET ¢ &AA

T Owl AAT AO 1 OOOET ¢ EIT I AndimPiément dedath quidyA £FET C OA
Ei DOT OAT AT 00806

T 0) 0 1T AOOOAI 86

1 O4 E A-ons Ardlimited and went to the savviest operators, but appear to have no
AEmeAAO 11T NOAI EOU8S

Suggestions for Modifying the Case -Mix System

Two common themes among a number of the ombsthen were that the reimbursement
system should improve staffing levels (and provision of worker benefits) as well as
promote culture change innovations. Others were concerned that the incentives, while
identified as quality incentives, were not truly qualty incentives:

T O4EAU T AAA OI AA OOOA NOAI EOU EIT AAT OEOAOS
OET OA OEAO AOA OOAA EAOA AOO 1 OEAOO OOAE A
ET AAT OEOA O1 EIiIi pOoi OA NOAI EOU8S
Two ombudsmen had some other specific ideas:
T O0AU &£ O EAAI AA POAOOOOA OiI AAROON DPOI GEAA O
specialized training provided onsite, exclusively for facilities providing ventilator

AAOA 1T O OET OA DPOI OEAET ¢ OAAOOEAZEAA '1 UEAEI
construction of small nursing homes and homes that demonstrate perserentered
AAOA8G

T O0AUET ¢ ZAAEI EOEAO A@OOA 1T1TTAU &£ O OAAAEEI]

Ol AAOO T o ET AT 1T OET AT AAh AOA8 xi1 O1I A AA EAI D

I'TA T1 AOAOI AT AEAT 8 O IcageAi@/heldiddot helieveEh&EhA AOET 1 O
reimbursement system affects quality at all:
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Some facilities do quite well under current systems and some are terrible. | doubt
that a different/improved system would improve the quality of care provided by
OET OA OAOU DPIT O PAOAN Oi AOO8S

Citizen Advocacy Groups

Knowledge of the System

The responses from the CAGs indicated that, although they said they are not as informed
about their state systems as the SOs said, most knew enough to respond to the survey.
Seventynine percent (15) of the CAGs stated they had general knowledge of their state
systems and an additional 11 percent (2) stated they were very familiar with the system.
Only 11 percent (2) stated that they were not familiar at all with the system.

Very Familiar

- B Knowledge of System
General Knowledge
|
Not Familiar at All
=

0 5 10 15 20

Encouragement of Quality Care

Similar to the SOs, when askedo you think your state's nursing home

reimbursement system is structured in a way that encourages quality care,  a majority
said,NO (53%). Thirty-three percent did not know and 13percent said YES.
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Does System Encourage Quality Care?

B YES
ENO

Don't Know

CAG comments were much more negative than the SOs about the system and whether
quality care is encouraged. In addition, the majority of CAG respondents who provided
further comments expressed disappointment with the system.

T
T

T

0! AOOAI bAoA Of ATAA &£ O EOAI O PAEA A1 O 11
O4EAOA EO 110 Al ETAAT OEOA Oi EAADP OAOEAA
potentially possible. Nursing facilities seem tderminate physical and occupational

OEAOAPU AAOEI U PAOOEAOI AOIi U EA OEAU 001 EI
O0j 4EA OQUOOAI qQ ATAO 110 AT AT OOACA AARAOOAO AA
O4EA OOAOA EAO A OAOU OOOET ipAdindursedleAtE AAEA A
rate is one of the lowest in the nation. We believe the use of casex fosters neglect,

ET AAANOAOA OOAEEAET Ch AT A OAxAOAO PIT O AAOA

O4EA AAAT 01 OAAEI EOU AZA£AAOT O EO 11 0 AAOGAA 11
O07A EAOA A A Adddburagds groviddusQalednhit particular residents
and notothers-OEAOA EO 11 ET AAT OEOA 1 ETEET C OAEI A

O4EA AT £ OAAI AT O EO ODPI OOU8S

Additional Public Sources of Funding

When asked about the impact on quality of the additional sourced public funding, these
respondents that had knowledge also were divided or unsure.

Two CAG respondents felt that ad@ns were not effective:
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they would use it to provideAAOOA O NOAI EOU AAOA8 4EAU AEAT
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Suggestions for Modifying the Case -Mix System

T 67A E£AA1 OEAO OEA 1 O00OO0CET C EIii A0 ET 10600 OO0OA
provide quality care with the system we have in placeow. But they continue to
poor-mouth their situation while at the same time raking in immense profits. There
was a suggestion one time to tie their reimbursement in the state budget to
minimum staffing standards, but the fellow who wanted to do that did nbwin his
OAAA &1 O ci 6AOT 1T 086

T 7A OET OIl Ah OOANOEOA POIT &£ 1T £ PAOAEI Oi AT AA ©
payment for poor outcomes such as pressure ulcers and other actual harm
AAEEAEAT AEAOG O1 OT AO cCciiA86

T O0) 1 EEA OEA EAA Aondsfa havingrd inQdents ofEAcAbiis BElderd A A
in a month as this may also encourage facilities to maintain [resident]
independence. Incentives for keeping residents physically active would be good
Ol 180

T 0! OUOOAI AAOGAA 11 1 Oaidoh, bafety,pgch@soddEET ET OAC
xAl 1 AAET C86

T ) OEETE OEAO EO 1 AEAOG OAT OA O1 OEA OAREI A
individual residents, so long as there is adequate auditing. | think this would make
more of a difference to residents if at least@ne of any increased reimbursement
had to be passed onto direecR AOA OOA E£/E8 6

T O0AUI AT OO OEI OI A T1T1TU AA ET AOAAOGAA EAE OEA
front line caregiver. Performance payments should be based on how many people
xI OE OEAACEQIT @AI EOAO AAOA8 - AAEAAEAT- AAEA
be restricted in usage and more strategically placed at the point of service delivery.
Cost basis accounting, setting thresholds for how much can be spent on certain
expenses would force alsft in the way nursing homes do business. Recognizing
OEAOA EO A AAI EAAOA AAI AT AA AAOxAAT PDPOEOAO
the accountability piece that always seems to be missing. The key to any successful
changes in reimbursement has tatart at the assessment of what type of care do we
expect for our elders and what does it cost. Instead of pumping money into a broken

A N s o~ A =z

system that is outdated. Rd ACT OEAOA AT 1T OOAAOO Oi OO EI
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T 0&01T AET ¢ A A OA AovénirimiumsOed Harerid-flin@ing AoAbetter
trained, licensed staff; | am concerned about linking funding to outcomes as this
may discourage providers from accepting more difficult to manage residents
although in some cases linking reimbursement to outcomasay be beneficial but
OET O1' A AA OOAA AAOQOOEIT OOI U85S
T O4EA OAEI AOOOAI AT &6 AEOAAOI U O OOAEEET C 1A
restorative care, restorative feeding, documented movement every two hours,
AOBDEA | AU AR Pl AUET €indisnOihen@e do tofdriyingd | £ OE
about reimbursement. Our experience tells us that most facilities have the money to
do a good job in caring for their residents but will not use it. They would rather
skimp on care to build their bottom line. In short, themoney is there. We need
OOAZEZET ¢ OOAT AAOAOK AiiTT¢ TOEAO OEET ¢cOh OfI

Conclusion

The high response rate to our survey indicates that there is strong interest in nursing home
reimbursement and the connection (or lack thereof) betveen payment for care and the

guality of care. While the responses were wide ranging and diverse, overall they

articulated a widespread cynicism toward the system, in particular the perceived failure of

case mix systems to ensure that nursing homes are prigling adequate care and quality of

I EAZAh AO OANOEOAA AU EZAAAOAI 1 Ax8 /| OAO EAI £
home reimbursement system is not structured in a way that encourages good care. This is

a striking and alarming result; ifthe reimbursement system is not structured to effectuate

good outcomes whatsit doing?

In addition to revealing a widespread lack of faith in how the reimbursement system is
structured, the suggestions and comments provide a number of keen insights indsome of

the functional problems in these systems, such as the disconnect between payment for care
and key indicators of good care (like maintenance of adequate staffing levels, known to be a
crucial criterion of good care, or performance on key quality idicators). Too often these
concerns have been overlooked in policy debates, though they go to the heart of our long
OAOi AAOA OUOOAI 60 DPOODPI OAd OF EAI P PAI PI A AA
physical, social and mental wetbeing. As policynakers increasingly recognize both the

need to obtain value from the programs they are funding and the importance of consumer
needs and desires (i.e., resident centered care, home and community based care
movements) in the long term care system, the comnmés and recommendation we received
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demonstrate the valuez and necessityyi £ EAOET ¢ A Al 1 001 A0 O1 EAA O
addressing reimbursement issues.
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CONCLUSIONS AND RECOMMENDATIONS

New York State Medicaid pays for2 percent of all nursing home @ys in the state,
spending $7 billion annually or 15 percent of the total state budge€

As New York and other states study how public funds are being used in nursing homes,
they must consider questions of access, quality and efficiency. New York Statpriesently
attempting to reform the system to address these concerns. The findings from our project
indicate that many states have not coordinated these three goals of access, quality and
efficiency. Most seem to look at them as singular issues withoubmsidering how they are
interrelated. There is a need for all states and New York to make sure that incentives built
into the system for one goal do not conflict with one of the other two goals, and that all the
goals support the primary goal of quality.

Access

Access Issue #1: The importance of identifying whether there is a need to facilitate
access to nursing home care and developing a plan to evaluate both the continued need
and success of adans.

Although states are conceed about quality and efficiency, the findings from the case study
states indicate that some states have not carefully evaluated whether the additional add
ons are needed to facilitate access for individuals with special needs. For others, the
original implementation of addons was so far in the past that the reasons for the incentive
are unknown to current state personnel. Few states with such an initiative have formally
evaluated its success or continued need. Some of the access incentives were pptane

not because the state identified a problem with access, but because providers lobbied their
legislatures and governor. New York State is proposing this year to give agdds to facilities
for dementia residents and for residents with bariatric needsAs states give extra funds to
encourage access, they must be sure not only that the adds facilitate access, but that the
goals of quality and efficiency are also being met. Given the fiscal crises facing the states
and federal government, this is nothe time to waste Medicaid money.

26 Governor PO A OO1 T 4020 Executive Budget Briefing Book.
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RECOMMENDATIONS FORCCESS ISSUE #1
States should not give extra funds to facilities to admit certain residents without:
1 Identifyin g a specific need to encourage access.
1 Setting goals for the incentive.
1 Frequently evaluating whether the incentive is meeting its goals.
1 Dedicating resources to make sure that such evaluations are carried out for as
long as the incentive is in place.

Access Issue #2: Access incentives cannot just encourage admission of individuals with
OPAAEAT 1T AAAON OEAU i 06000 Al 01 AA 1 ETEARA

A second, critical issuesurrounding access incentives relates to the need to tie these
incentives to quality. If an incentive only encourages admittance of certain hard to place or
special needs residents it is, in effect, missing the fundamental goal: to make it financially
viable for facilities to provide the special or enhanced care services that such individuals
need. Our findings indicate that most of the 35 states who are giving adas to encourage
access do have rules and regulations regarding how service must be giveronder to be
eligible for the additional funds for special populations with diagnoses of traumatic brain
injury, AIDS, ventilator dependency, etc to make sure that facilities accepting such
residents will give them the care they need. The dangers of nating requirements may
outweigh the supposed benefits of encouraging access. One of our sample states is
guestioning whether by not doing so, it has jeopardized care (see Texas case study).

However, we have not found any state that has any rules govengi the need to have
positive outcomes. By requiring facilities to meet certain positive outcome goals such as
percentages of residents weaned off ventilators or maintaining function in a brain injury
unit, states could encourage both access and qualityrea For instance, although New York
30OAOAGO0 OPAAEAI OAOAO &£ O OAOEAAT 0O xEOE
and neuro-behavioral symptoms have programmatic requirements, they do not have any
required goals for positive outcomes. As gesult, many people who could be improving
may not be. In addition, New York State currently has proposed aduhs for residents with
dementia and bariatric needs which, at this point, do not have any programmatic
requirements or goals for positive outcones attached.
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RECOMMENDATIONS FOR ACESS ISSUE #2
All access incentives should include both programmatic requirements and positive outcomes.
For each incentive, states should:

1 Develop a set of programmatic requirements to make sure that the additional funds are
spent oncare.

1 Establish goals related to positive outcomes based upon the need being addressed.

91 Develop a process for working with those facilities that do not meet these goals to helg
them improve or exclude them from future addons.

Quality

Clearly, encouraging quality care should be the foremost goal of all the states. Especially in
a time of fiscal crisis, states cannot afford to waste money on poor care. In addition, in a
casemix system, as residents get ma dependent and frail, reimbursement increases.

Thus, paying for poor care leads to higher payments. Encouraging quality can thus be seen
as an efficiency incentive for the future.

Quiality Issue #1:The need for states teencourage direct care spendig and link
enhancements to direct care reimbursement to outcomes through surveillance and
enforcement.

A number of the states have corridors consisting of ceilings and floors in their systems to
put limits on spending?’. Those states usingeilings and floors manipulate them in a
number of ways to try to influence both efficiency and quality by either encouraging or
discouraging spending. Ceilings set a cap on reimbursement; facilities spending above the
ceiling receive only the ceiling aseimbursement. Floors set a minimum on

reimbursement; facilities spending below the floor are given thdéloor. One of the states
with floors has modified this. Information gathered on Louisiana indicates thate state

has a floor for its Direct Care an€Care Related Costs and any facility that spends less than
the floor must reimburse Medicaid for the difference between their spending and the floor,

27 For more detail on this see section below on efficiency incentives.

Long Term Care Community Coalition March 2009© 73



thus encouraging spending in direct cardn addition, most states using ceilings have
higher ceilings fordirect care costs than for other cost centersyhich is another way of
acknowledging that limiting spending in direct care may have consequences for quality
since most of the costs in direct care areas are related to direct care staff. Many studies
have demonstrated the relationship between numbers of qualified direct care staff and
quality.28

States that do not use ceilings and floors control costs by using either a statewide or peer
wide average cost as the basic rate. By not using ceilings or floong$e states encourage
facilities to cut costs by keeping costs at the average or even below. Currently, New York
State has ceilings and floors. The ceilings are the same for both the direct costs and the
indirect costs. Thus, there are no differences beteen maximum reimbursements for direct

or indirect costs. As discussed above, other the states have different ceilings for direct and
indirect, recognizing the need to permit more reimbursement for direct care. However,

New York does have different floorgor the two cost centers. The floor for the direct care is
1T xAO OEAT &£ O OEA AEOAAO Al 00O0s 4EOOh DOT OE
below the floor is less for direct costs than indirect costs. New York is proposing this year
to limit spending even further by removing all its ceilings and floors and using a peer group
average which will be a geographical regional rate. The impact of this is discussed below in
the efficiency section.

Some states, acknowledging the crucial relationship betves quality and staffing levels,

give additional funds that are intended to go directly to direct care staff. However, some
effective?® and one of the case study state officialadicated that he was disappointed that
some of these additional funds went into normal contract negotiations between providers
and workers, rather than increasing staff numbers or staff compensation as intended. Even
though there is a lack of evidence dhe effectiveness of passhroughs, many state

legislators are embracing wage pasthroughs as one of a series of potential options to
increase staff30

28 Nursing Staff in Hospitals and Nursing Homes: Is it Adequate? Wunderlich, G.S., Sloan,F and Davis, C.K.
Editors; Committee on the Alequacy of Nursing Staff in Hospitals and Nursing Homes, Institute of Medicine,
1996.

29 State Wage Pas$hrough Legislation: An Analysis: WORKFORCE ISSUES: No. 1, Institute for the Future of
Aging Services, U.S. Department of Health and Human Servicegdier 20, 2002.

30 |bid.
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Encouraging spending in direct care does not guarantee quality care. Some states that

encourage spenthg in direct care have instituted some initiatives to link reimbursement to

their surveillance or enforcement systems or order to make sure that the funds lead to

better quality. Minnesota is using scores from its nursing home report card as it develops

limits on certain cost centers. It permits facilities to be reimbursed for higher costs if

NOAT EOU EO EECE8 4EA EECEAO OEA ZAAEI EOUBO NO
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facility is found not to have provided quality care on its inspection. The reduction remains
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stage Il and IV decubitus ulcers only ittiis shown that the ulcers were not the fault of

facility care.3! Maryland also continues to pay a facility at the higher rate for two months if

a resident improves (and thus moves to a lowepaying category or group) to encourage

facilities to get resident better. While these practices may have some potential negative
consequences (see Maryland casstudy), these states are not merely encouraging

spending in the direct care area; they are trying to make sure that this money is paying for

good care.

RECOMMENDATIONS FORUALITY ISSUE #1

i States should encourage spending in direct care.
T ,ETEO 1 606 AA I AAA O NOAI EOU
system and enforcement systems.
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Encouraging Quality by Earmarking Funds Directly for Quality

Many of the states have begun to earmark special pools of Medicaid money to reward
facilities for quality care (P4P money, civil monetary penalty money, and special Medicaid
guality pools). By putting more and more fund into these pools, states have an opportunity
to shift the nursing home reimbursement system from one solely based upon facility costs

Bl4EEOG EO OEIEIAO O -AAEAAOABO TAx DITEAU 17106 O OAE(A
1, 2008, Medicaid no longer pays for events that are the result of a hospitalization such as wresitg

surgeries, transfusion with the wrong blood type, pressure ulcers (bedsores), falls or trauma, and nosocomial

infections (hospital-acquired infections) associated with surgeries or catheters. The hospital will be required

to cover any additional expenses that emanatedm the additional problems a patient has suffered. NYS has

also implemented a similar program to deny or reduce Medicaid payments for a number of never events.
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to one based more on quality outcomes. However, few of the states have formally
evaluated these programs to see if they have been successful.

As states develop these programs, it is crucial that these programs be fundamentally

coordinated with each other and the goals of access and efficiency in order to ensure that

the funds are not wasted. lis unclear whether these states have coordinated these efforts

with their access, efficiency or quality incentives. For example, Georgia has a quality

initiative giving facilities additional funds if they excel in certain quality areas; at the same

time they have an efficiency incentive in the direct care area that discourages spending in
AEOAAO AAOA8 )1 AAAEOEITTh ' Al OCEAGO Aing Al AAA
above a specified level thastudies have indicated is well below what is eeded to provide

safety and adequate care for resident®

Minnesota is one state that has tried to bring all of their quality initiatives together by

developing a comprehensive approach. The state created a nursing home report card, to

report information to the public on nursing home quality. It then used the indicators on the

report card as the criteria for distributing its quality pools of funds and will be using it to

develop rates by relating the report card scores to cost ceilings (see Minnesota casedy

Al O I T OA AAOAEI 68 . Ax 91 OE 30A0A80 bPOI BT OAA
noteworthy step forward in shifting its reimbursement system from one focused only on

facility cost to one focused on quality as well.

Quiality Issue #2: The ned to carefully structure quality pools of Medicaid funds.

As states consider how to move their reimbursement systems more towards paying for
guality by earmarking specific pools of Medicaid money to go to facilities that meet or excel
on certain indicators, they must consider a number of issues:

1 Do the criteria chosen include a range and scope of indicia to adequately measure
quality?
1 Are the criteria chosen important to nursing home residents?

32 Appropriateness of Minimum Nurse Staffing Ratios in Nursing Homes, Report to Congress:
Phasell Final, Volume I,Prepared forMarvin Feuerberg,Centers for Medicare and Medicaid Services.
Prepared byAbt Associates Inc., 2001.
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1 If facilities are to be paid more for their performance ircomparison to other
facilities in the state (such as by the exceeding state average on a given criterion),
rather than for meeting or exceeding recognized benchmarks of good care, what is
being done to make sure that quality standards are being met or eeeded, and
facilities are not being rewarded just to do better than an average, which itself may
be sub par?

1 Does including temporary staff or agency nursing in staff levels reward quality?

1 Which facilities, if any, should be excluded based upon poorresor non-compliance
with rules and regulations?
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specific objective (or limited objectives)z such as a reduction in pressure ulcers (as New

York State is currently propsing to CMS for its P4P) can actually cause harm by giving

providers an incentive to focus on particular activities at the expense of others not

measured in the P4P prograni3

Most states earmarking pools of Medicaid funds to encourage quality have dewpéd a

variety of measures for facilities to excel in. A number of them also have chosen criteria

OEAO OAI AOA O1 OAOEAAT 006 NOATEOU 1T &£ 1 EEA AO
uses the following criteria:

Quality indicators

Direct care stdf levels
Direct care staff retention
Temporary staff usage
Inspection findings
Quality of life

= =4 -4 48 A4

' T A ) T x AdndluddtbeEdddvindafong others:

1 Inspection findings
1 Staffing hours
1 Resident satisfaction scores

33 Mollot, R., Rudder, C., Samji, N. An Assessment of Pay for Performance for
Nursing Homes With Recommendations for Paly Makers: A special report of the Long Term Care
Community Coalition,2008.
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1 Resident advocacy committee resolutiomates
1 Employee retention rates

All of the datagathered in this study indicate thatevery state that earmarks pools of funds
to encourage qualityis requiring facilities to meet or exceed state averages or peer group
averages. Thus, facilities are compad to one another rather than to a commonly accepted
quality practice. For instance Minnesota arrays the scores of all facilities and then looks at
AT ET AEOEAOAI 80 AAOGEAOQCEIT mEOIiI OEA 1 AAI
satisfaction, famly satisfaction and staff levels greater than the statewide average and
employee satisfaction above a peer group average. New York State is proposing quality
pools that will reward the top 20 percent of facilities on a number of different criteria. By
comparing facilities only to each other, it is possible that facilities are being rewarded for
poor practice if statewide averages are too lowOn the other hand, oe of the problems
with using commonly accepted goodtandardsis that there may not be a corsnsusabout
them. However, there arandicia, such as direct care staffing levels, that do have
recognized standardsand they should beincluded whenever possible If there are not
commonly acceptedstandardsin a specific area that the state is interestéin focusing on,
other focus areas that do have accepted standards should be incorporatiedensure that
the overall funding incentive encourages nursing homes to meet or exceed the federal
standards that entitle every nursing home resident to receive theare that they need to
achieve their highest practicable physical, social and emotional webeing. We also
recommend thatresearchbe conducted on quality areas that do not have recognized
standards so that such standards can be identified and utilized.
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RECOMMENDATIONS FORUALITY ISSUE #2

=

States should choose a variety of validnd reliable criteria.

The criteria chosen should relate to large numbers of residents.

Include a consistent set of indicators each year to encourage facilities to improve in
areas that the state has identified as important which are indicative of the oval level
of care a facility is providing.

Include a few new indicators each year based upon issues identified in state
inspections and data collection.

Rather than comparing facilities to each other, commonly accepted benchmarks of
good quality should ke used and if there are not commonly accepted practice in a
specific area that the state is interested in focusing on, research should be conducted
to find one and other focus areas that do have accepted standards should be
incorporated.

Limiting the use d temporary agency staff should be considered.

All programs should be continually evaluated. Are they successful in meeting their
goals? For this, it is crucial that resources be dedicated to evaluation.

Facilities with major care problems should be disquiified from programs that provide
additional funding.

Over time, more and more of the reimbursement Medicaid funds should be directed
toward these quality pools, thereby moving the reimbursement system towards a fully
guality outcome oriented system.
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Quality Issue #3: The need to tie reimbursement directly to quality.

Some of the states have gone further than just encouraging spending in direct care or using
Medicaid funds to reward quality care. A few of the states hawied the rate directly to
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facility has major care problems. This rate remains in effect until the deficiencies are

corrected. Maryland does not pay for some caif the need for the treatment was found to

be the fault of poor facility care. Both of these initiatives have potential negative

conseqguences unless careful monitoring of care is done by the state. Minnesota will be

computing rates based on quality by atting cost limits based upon scores from its report

AAOA8 4EA EECEAO A EZAAEI EOUBO NOAI EOU OAT OAn

RECOMMENDATIONS FOR QUALTY ISSUE #3

1 States should consider ways to directly tie reimbursement to quality by tying the rates
to quality or similar to what Minnesota is doing by relating how much facilities will be
reimbursed by how much quality of care thg give.

1 Initiatives by states attempting to do this should be examined and evaluated carefully
What are the pros and cons of Maryland not reimbursing for poor care similar to
-ARAEAAOA AT A -AAEAAEA 110 PAUET ¢ Al C
reimbursement based upon deficiencies?

1 Each year move more and more of the Medicaid reimbursement funds into the quality
pools.

Efficiency

Efficiency Issue # 1: The importance of structuring the basic reimbursement system to
encourage efficiency without creating disincentives to reduce costs that may affect quality

There is no doubt that states have a strong interest in encouraging nursing facilities to
operate in the most efficient manner possible because, in the end, they are pessible for
paying for many of these costs. However, it is important that the goal of efficiency is not

34 Under current law this will go into effect once rebasing is phased in.
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achieved at the expense of quality of care. States using a eagg reimbursement system
have attempted to encourage the efficient operation of nureg facilities in various ways.
Some place ceilings (caps on reimbursement) and floors (minimum reimbursement) on
allowable costs; others reimburse all facilities at a single rate. With ceilings and floors,
facilities spending above the ceiling, receiverdy the ceiling; facilities spending below the
floor receive the floor. Thus, a facility spending above the ceiling will incur a loss; a facility
spending below the floor will receive additional profit. This encourages facilities to keep
their costs belowthe well defined limits in order not to incur a loss (by going above the
ceiling) or to make a profit (by staying below the floor). Using ceilings permits facility costs
O OAOU i1 0A xEAAI U OEAT EOOO OOET C fadiliiesOACAO
to spend more than the average or median and therefore may encourage facilities to spend
more. The use of floors may encourage facilities to spend less than the floor.

Some states have recognized that structuring the basic reimbursement sgst for

efficiency in these ways may affect quality of care by limiting spending in direct care. These
states have attempted to counteract this in a number of ways. Many of the states with
ceilings in the study have put higher ceilings on direct care costs permit higher spending

in this area. For example, in Louisiana, the rate is set at 107.5% of the statewide median for
Administrative and Operating costs and 110% of the statewide median for Direct Care and
Care Related costs. Some states with floors dot permit facilities to make an additional
profit in the direct care area by keeping the difference between their costs and the floor.
Louisiana requires facilities spending below the floor in direct care to return the difference
to the state.

The useof casemix adjusted statewide or peer group medians as a flat rate for all facilities
limits costs even further and creates an incentive for facilities to keep their costs at or
below the median in order to avoid an operating loss or to make additional pfit. This in
turn will lower the median or mean reimbursable costs of all facilities in future years.
Some states, concerned that this method might also hamper quality by limiting costs too
much on direct care, have combined the two methods. For exampldew Hampshire uses
ceilings for the direct care cost center and a statewide median flat rate for administrative
costs.

Currently the New York system uses both ceilings and floors in their direct and indirect

care cost components, in effect creating a oador of allowable costs within which facilities
are reimbursed. The corridor is larger (floors are lower in the direct care center) in the
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direct care cost component than in the indirect component, which permits more spending

in that area and provides alisincentive to spend less.

The Governor of New York, in his Executive Budget for 2068010, is proposing to remove

the ceilings and floors and replace them with a regional average rate. He is also proposing
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them move to the new system. The use of a regional rate raises many concerns for resident

quality of care and life. Will providers who are now spending above or near the ceiling cut

staff or other spending that affect resident care or quality of life? Will facilities try to spend

below the average to make an additional profit by cutting staff?

RECOMMENDATIONS FORFFICIENCY ISSUE #1

1 States should be encouraging spending in direct care, most of which relates toedit
care staff, not discouraging it.

o Ceilings and floors should used for the direct care costs.

o Facilities spending below the floor in direct care must be required to spend
the difference between the floor and their costs on direct care or return the
funds to the state. Without this requirement low spending facilities would
have no incentive to spend more on their residents and would in effect be
receiving a greater profit for providing less care.

9 States using a single statewide or peer group wide rafer facilities should consider
using ceilings and floors for direct care costs.

1 States should have a formal process in place to evaluate the effect of the structure ¢
their system on efficiency and quality. Have costs gone down? Has quality been
compromised as costs have been contained or gone down?
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Efficiency Issue #2: The importance of developing efficiency incentives without creating
incentives to lower quality care.

In addition to structuring their basic reimbursement systems in ways to encourage
efficiency, states have attempted to incentivize efficiency through the use of additional
payments to facilities who keep their costs belew the mandated ceiling. These payments
AOA OOOOAOOOAA O1 OEAO xEAT A EAAEI EOUGBO
receive a percentage of the difference between their cost and the ceiling. For example, in
Georgia facilities receiver5 percent of the difference between their costs and the ceiling,
while South Carolina allows up to 100 percent of the difference. The majority of states
offering efficiency payments have not allowed them in the direct care cost centers. These
efficiency payments can be beneficial both to facilities and the state. Individual facilities
have the opportunity to make an extra profit by lowering costs while facilities in the
aggregate have an incentive to lower costs which drives down the statewide median t®s
While lowering costs can be beneficial to facilities and states, this cannot be accomplished
by sacrificing quality and compromising the safety and comfort of residents. New York
State currently does not have such incentives in place at this timgher than permitting
facilities to make an additional profit by spending below the floor in both direct and

indirect cost centers.

RECOMMENDATIONS FORFFICIENCY ISSUE #2

i States should encourage spending in direct care areas by not permitting efficiency
payments in their direct care cost component.

1 Such efficiency payments should beonisidered in those non direct care areas less
related to care.

1 Any state with such incentives must have a program in place to formally evaluate,
on an ongoing basis, whether efficiency payments actually help lower costs
without affecting quality or if they merely reward low-spending facilities
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Efficiency Issue # 3: The importance of developing creative incentives to encourage
efficiency without encouraginga reduction in quality.

In addition to rate setting and efficiency payments, states have enacted a number of other

initiatives to encourage efficiency. Some have set minimum occupancy levels when

calculating rates in order to encourage facilities to h& a level of occupancy the state has
AAAT AA T AAAOGOAOU &£ O AEEZEAEAT O 1T PAOAOGEIT 8 4 E
determinations as to what is an efficient occupancy level. Thus, Mississippi sets its

minimum occupancy rate at 80%, whie3 I OOE #AOI 1 ET A6 OSam@®st@idsd A0 w
have indicated that higher occupancy leads to more efficienéy Another approach has

been to limit the proportion of certain costs to the total reimbursement rate. Thus,

Pennsylvania limits administratiO A AT 000 O1 p¢ DPAOAAT O T £ A EAAI
begun to consider how they can not only encourage efficiency in the present, but also how

they can incentivize actions which will lower costs for years to come. For example, Maine

allows depredation of certain energy efficient improvements to the facility. Vermont gives
adjustments to rates for installation of conservation devices.

Efficiency Recommendation # 3

1 In order to save money, states should consider capping certain costs as a percentage
of total costs. . Such caps should be put on total indirect costs (or costs within this
categoty less related to care such as administrative costs, owner compensation, etc)
make sure that spending in these areas are not disproportionate to the amount being
spent in direct care.

i States should create incentives for facility improvements which areost efficient, such
AO OEA ET OOAI 1 AOCEIT 1T &£ OCOAAT 6 EIi POT OA
they have the opportunity to save money in the long run. States should dedicate
resources to make sure that formal evaluations are carried out fas long as the

incentive is in place.

35 0zcan, Y.A., Wogen, S.E., antMein Mau. Efficiency Evaluation of Skilled Nursing Facilities,
Journal of Medical System¥olume 22, Number 4/August, 1998.
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Total # of SNFsResidents, CaseMix

and % Medicaid System Cost Components? Incentives 3
Residents In State in 2007
New 638 Feilities RUGs Il Direct Care Access Incentives:
York 108,749 Residents 16 Groups | Indirect Care Add-ons for Special Care Units like AIDS, Traumatic Brain Injury,
(Current | 72% Medicaid Residents Capital Ventilator Dependent, Pediatrics and Neurdehavioral.Has
System) Non-Comparable programmatic requirements.

Add-on for residents with dementia who fall into certain clinically
complex, behavioral, and reduced physical functioning RUGs categories

Quality Incentives:
Dementia Grant program to improve provider knowledge and expegnce
and resident quality of care.

Add-on for demonstrated costs associated with criminal background
checks on nonlicensed employees.

Pay for Performance funds not approved by CMS yet.

CMP funds used to improve care and life.

1 Four main sources were used to collect these data: state statutes and regulations, provider manuals distributed by the statdormation gathered

from previously published scholarly articles and in our seven case states, interviews with state officials. This information is accurate to the best of our
ability.

2 Cost Componentg Areas into which expenses are grouped. Where Fair Rental is used, it is noted.

3 Incentives z parts of the system that influence provider behavior. Accesencourages admittance of particular residents; Quality encourages quality
care; EfficiencyEncourages facilities to lower costs.
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Total #of SNFs,
Residents, and %

CaseMix

Medicaid Residents In System Cost Components neentives
State in 2007

New York Efficiency Incentives:

(Current Direct Care Ceiling:105% of statewide mean price

System) Direct Care Floor: 90% of statewide mean price

continued
Indirect Care Ceiling:105% of peer group wide mean price
Indirect Care Floor: 92.5% of peer group wide mean price

New York RUGs llI Direct Care Access Incentives:

(2006 53 Groups | Indirect Care Add-on for early dementia residents ($8 per day), and bariatric residents

Legislation Capital ($17 per day)- no programmatic requirements.

Not Non-Comparable

Implement Quality Incentives:

ed) Additional reimbursement from reform must be used for quality

improvement. Must spend at least 75% of funds with 65% gomto
recruitment and retention of direct care workers.

Efficiency Incentives:

Direct Care eiling: 114% of peer group wide mean price
Direct Care foor: 88% of peer group wide mean price
Indirect Careceiling: 110% of peer group wide mediarprice
Indirect Care foor: 88% of peer group widemedian price

4 How ceilings are set can affect spending. Setting direct care cost ceififggher than indirect, encourages more spending in direct care and can be
seen as a quality incentive.
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Total #of SNFs, Residents,

and % Medicaid CaseMix Cost Components Incentives

Residents In State in 2007 System
New York RUGs llI Direct Care Access Incentive
(Proposed 53 Groups | Indirect Care Add-ons for special needs residents such as bariatric and dementia
2009-2010 Capital residents.
Governor's Non-Comparable
Executive Access and Efficiency Incentive:
Budget) State will reduce per diem rates by 25% over next four years for

residents with lower acuity needs. This is to encourage placement of
people who can safely be cared for outside of a nursing home in a le
restrictive setting.

Quality Incentive:

State will create a dedicated funding stream of $50 million in the first
year to reward facilities who perform well in staffing, quality
indicators, and inspection surveys. A pool of $125 million in the
second year will be made available to high performing facilities and
those who show greaimprovement from the previous year.

To encourage nurse ecruitment a fund for education loan

repayment will be created.

Efficiency Incentive:
Facilities within regional peer groups to be paid the median costs for
facilities in that region - removal of ceilings and floors.
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Total #of SNFs,Residents,

CaseMix

and % Medicaid System Cost Components Incentives
Residents In State in 2007
Arizona 124 Facilities 4 Groups Primary Care Efficiency Incentives:
11,244 Residents 3 are based | Indirect Care Indirect care component reimbursed at a single statewide
61% Medicaid Residents upon ADLs | Capital rate that does not vary by resident level of care or
and one is geographic area.
for
ventilator Capital component reimbursed at a singlstatewide rate
dependent that does not vary by resident level of care or
and geographic area.
specialty
care.
Uses the MD
Time and
Motion
Study (See
MD below)
Colorado 209 Facilities RUGs llI Health Care Efficiency Incentives:
16,516 Residents 34 Groups Food Costs If projected Administrative; Property; or Room and Board Costs are
58% Medicaid Residents Index Administrative less than theceiling, the facility may earn an efficiencyllowance of
Maximizing® | Costs 12.5% of the difference in cost$or Class | facilities (general skilled
Property Costs nursing) and 25% for Class Il and IV facilitiegspecialized care
Room and Board programs).
Capital
Leasehold Health Care and Food Costs Ceiling: 125% weighted average of

facilities in same peer group.

Administrative; Property; and Room and BoardCosts Ceiling: 120%
of weighted averageof facilities in same peer group.

5 Index maximizing-Placing the resident in the highest group he qualifies for.
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Total #of SNFs,Residents,
and % Medicaid
Residents In State in 2007

CaseMix
System

Cost Components

Incentives

Delaware 6

44 Facilities
3,908 Residents
58% Medicaid Residents

Primary Care
Secondary Care
Support

Admin istration
Capital

Access Incentives:

Residents receiving an active rehabilitative/preventive program as
defined and approved by the State are reimbursed an additional 20%
of the Primary Care component. To be considered for the program, a
facility must develop and prepare an individual
rehabilitative/preventive care plan.

Residents exhibiting disruptive psychosocial behaviors on a regular
basis as defined and classified by the State receive an additional 10%
of the Primary Care rate component for additionahursing staff
intervention. Facilities must have complete documentation of
frequency of such behaviors in a resident's chart. These residents wh
receive an active psychosocial/preventive program shall be
reimbursed an additional 10% of the Primary Careate component.
The care plan must indicate specific patient goals, and must have a
physician's approval.

Quality Incentive

Providers are reimbursed for agency nurse costs only to the extent
their use of agency nurses does not exceed the allowable agencyse
cap determined each year by the State.

Efficiency Incentives:

For the Support component, facilities which maintain costs below the
ceiling are entitled to an incentive payment of 25% of the difference
AAOxAAT OEA EAAEI E O thadaxitninOidzentve A
of 5 percent of theceiling amount.

® Delaware system is in draft form as of November 18, 2008.
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Total #of SNFs,Residents,
and % Medicaid
Residents In State in 2007

CaseMix
System

Cost Components

Incentives

Delaware

For Administrative component the incentive payment is set at 50%f
the difference up to 10% of the ceiling amount.

Minimum occupancy level of 90% is used in calculating rates.
Secondary Care Ceiling: 115% of median cost within peer groups.
Support Service Ceiling: 110% of median cost within peer group.
Administrative Ceiling: 105% of median cost within peer group.
Capital costs within peer groups: Are arrayed, Floor set at the 20th
percentile and Ceiling at the 80 percentile.

Primary Care: Determined by multiplying the case mix resident
classification system's nusing time factors by the 75th percentile
nurse wage in each provider group.

Georgia

346 Facilities
33,982 Residents
74% Medicaid Residents

RUGs llI
34 Groups

Routine and Special
Services

Dietary

Laundry and
Housekeeping, and
Operation and
Maintenance of
Plant
Administrative and
General

Property and
Related

Access Incentive:
State gives facilities an adebn for residents with moderately to severe
cognitive impairment.

Quality Incentives:
Quality Improvement Initiative Program- Facilities must enroll ard
cannot qualify if placed on CMS special focus list.

Four Incentives:

1) If a facility meets minimum staffing requirements it receives a 1%
adjustment of allowable per diem for Routine and Special Services
added to rate.

2) Adjustment to Routine and Speial Services based on % of residents
whose Cognitive Performance Scale scores from MDS are
moderately severe to severe (facilities with 2630% of these residents
receive a 1% adjustment, 3045% receive a 2.5% adjustment, and over
45% receive a 4.5% adjatment).

3) State pays required resident day fees for enrolled facilities.
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Total #of SNFs,Residents,
and % Medicaid
Residents In State in 2007

CaseMix
System

Cost Components

Incentives

Georgia
Continued

4) 1% adjustment to Routine and Specialeé®vices if facility earns 3
"points" by exceeding the statewide average in areas such as retentio
of staff, responses to satisfaction surveys, percentage of residents wit
pressure sores, restraints, or severe pain.

Efficiency Incentives:

Facilities aregrouped by like characteristics and arrayed from lowest
to highest per diem. A maximum percentile is used as a multiplier to
define ceilings.

Laundry and Housekeeping, and Operation and Maintenance of Plant
maximum percentile is 90th.

Routine and SpeciaBervices: maximum percentile is 90th.

Dietary: maximum percentile is 60th for hospital based and 90th for
free-standing.

Facility can earn 75% of difference between the ceiling and its
projected costs up to a maximum per diem amount for each cost
center. The ceiling for Administration and General costs is 105% of thg
peer group median.
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Total #of SNFs, Residents,

and % Medicaid Residents CaseMix Cost Components Incentives
In State in 2007 System
Idaho 70 Facilities RUGs llI Direct Care Access Incentives:
4,142 Residents 34 Groups Indirect Care State gives an adén to the per diem rate for:
59% Medicaid Residents Index 1) Special Care Units such as Behavioral unit or Traumatic Brain
Maximizing Injury unit.
2) Equipment and nontherapy supplies notadequately covered by
RUGSs system, as determined by state.
3) Ventilator dependent residents and residents receiving
tracheostomy care.
4) Residents not residing in a Special Care Unit, needing etteone
staffing ratio.
5) Varying levels of oneto-one cae.
Quality Incentives:
State agency can award a quality incentive to facilities recognized fo
providing quality care to residents.
Efficiency Incentives:
State gives an efficiency allowance to facilities whose projected
Indirect costs are less than theeiling in the amount of 70% of the
difference between the cost and the ceiling, subject to fund
availability.
lllinois 787 Facilities RUGs llI Nursing Access Incentives:
76,065 Residents 34 Groups | Support Add-ons for extraordinary costs related to services which may includg
63% Medicaid Residents Capital physicians, nurses, ancillary specialists, medical equipment, supplies

for residents needing special services such as brainjured, ventilator
dependent, and individuals with AlDs. State negotiates addinal
reimbursement. This has programmatic requirements.

In order for a person to be approved for reimbursement, the cost of
the care must be at least 50% more than the proposed person's
admitting provider's Medicaid per diem rate (Capital, Support and
Nursing components).
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and % Medicaid Residents Cssggﬂrllx Cost Components Incentives
In State in 2007 y
lllinois Efficiency Incentives:
continued In order to encourage higher occupancy levels, the State calculates rate
based upon a minimum occupancy level rather than the actual occupang
rate if the occupancy rate is lower than the minimum.
Indiana 502 Facilities RUGs llI Direct Care Access Incentives:
39,015 Residents 34 Groups | Indirect Care Add-on for residents in a Dementia otAlzheimer's Special Care unit.
62% Medicaid Residents Index Adminis trative Add-on for facility with more than 8 Ventilator dependent residents.
Maximizing | Capital: Fair Rental
System Quality Incentives:
State increases reimbursement forfaciliti es, based on the Nursing
Facility report card scores developed by the Indiana Department of
Health.
lowa 430 Facilities RUGs IlI Direct Patient Care Quality Incentives:
24,388 Residents 34 Groups Patient Care State gives additional reimbursement for Accountability Measures.
48% Medicaid Residents Index Services Facility will receive this payment if they score at least 3 out of a
Maximizing | Support total of 11 points based on performance on surveys, nunelp of

Administr ative
Environmental
Services
Property

Other

nursing hours, resident satisfaction scores, resident advocacy
committee resolution rates, employee retention rates, maintenace of
occupancy above 95%, presence of Chronic Confusion or Dementia
units, and the low use of contracted nursing.

Facilities who construct, replace, or renovate capital assets for the
purpose of correcting safety code violations may receive capital rate
relief for up to 2 years for costs incurred.

Efficiency Incentives:
Facilities can receive up to 65% of the amount their nedirect care
costs are below the state median.
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Kansas

331 Facilities
18,588 Residents
53% Medicaid Residents

RUGs IlI
34 Groups
Index
Maximizing

Direct Care
Indirect Care
Operating

Access Incentives:

State gives facilities an adebn for ventilator dependent residents and
removes these residents' CMI scores from the average CMI calculati
to prevent double payment for eligible residents' cae needs.

Quality Incentives:
State administers a wage pass through program to employees
providing direct care and support services to residents.

Efficiency and Quality Incentives:

The state pays a per diem adon ranging between $6$3 based on
measuredoutcomes in 5 areas:

1) casemix adjusted staffing ratio

2) operating expense

3) staff turn-over rate

4) staff retention rate

5) occupancy rate.

Efficiency Incentives:

Direct Care Ceiling: 120% of statewide median cost
Indirect Care Ceiling: 115% of stateide median cost
Operating Ceiling: 110% of statewide median cost

Kentucky

288 Facilities
22,936 Residents
53% Medicaid Residents

RUGs IlI
34 Groups
Index
Maximizing

CaseMix
Adjustable Portion
of

Standard Price
Non-CaseMix
Adjustable Portion
of Standard Price
Non-Capital Facility
Related

Capital

Access Incentives:

Rather than paying median rate, state pays historical costs for
facilities with 1) certified brain injury unit

2) distinct part ventilator unit

3) who are designated as institution for menal disease

4) who are a dually licensed pediatric facility

5) who are intermediate care facility for individuals with mental
retardation or developmental disability.

Efficiency Incentive:
Facilities are reimbursed at the statewide median rate.
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Total # of SNFs, Residents, CaseMix Cost Components Incentives
and % Medicaid Residents System
In State in 2007
Louisiana 282 Facilities RUGs llI Direct Care Quality Incentives:
25,787 Residents 34 Groups | Care Related A minimum spending floor is set for Direct Care and Care Related
74% Medicaid Residents Index Administrative and costs at 94% of the statewide median price. Any facility who spendj
Maximizing | Operating less than this floor must reimburse Medicaid for the dierence
Capital: Fair Rental | between their spending and the floor.
System Add-on for facilities who convert a semiprivate room to a private
PassThrough room for use by a Medicaid resident.
Efficiency Incentive:
Facilities are reimbursed at 107.5% of statewide median rate for
Administrative and Operating costs and 110% for Direct Care and
Care Related.
Maine 108 Facilities RUGs llI Direct Access Incentives:
6,349 Residents 44 Groups Routine Different rates are given for intensive rehabilitation sevices for
66% Medicaid Residents Index Fixed brain-injured residents. In order to receive these higher rates, the
Maximizing facility must meet a number of programmatic requirements relating

to staffing and physical design and services must be given in a
distinct part of a dual licensed facility.

The state requires that the facility obtain prior approval of its
staffing pattern for the nursing and clinical staff associated with the
brain injury unit from the Office of MaineCare Services. In the event
facility believes that the needs of the residenti serves have
increased or decreased, the facility must request prior approval from|
the Office of MaineCare Services authorizing such a change to its
staffing pattern/reimbursement rate.
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Maine
continued

Quality Incentives:

To assist facilities in maintaining minimum staffing ratios (Day shift:

1 direct care staff for 5 residents, Evening Shift: 1 direct care staff for
10 residents; and Night shift: 1 direct care staff for 15 residents),
facilities not meeting the minimum ratios will have their base year
allowable direct care cost component increased.

For the Routine cost component only, facilities that incur cost less
than their prospective rate may retain any savings as long as it is use
to cover Direct Care costs.

Deficiency Rate When a facility is found not to have provided the
quality of service or level of care, required reimbursement is reduced
to ninety percent (90%) of the provider's per diem rate, unless
otherwise specified. This reduction in rate remains in effect until the
deficiencies have been corrected.

Funds have been appropriated to assist in recruiting and retaining
staff. Funds are paid as addn to the rates. Tk interim staff
enhancement payments are adjusted at the time of audit. Any over o
under payments is included as a part of the audit settlement.

Efficiency Incentives:

A ceiling is placed on reimbursement for all compensation for
administration and policy making functions and all expenses incurred
for management and financial consultation.

Depreciation is permitted for a number of energy efficient
improvements such as: Insulation; energy efficient windows or doors
for the outside of the facility; including insulating shades and
shutters; caulking or weather stripping for windows or doors for the
outside of the facility; etc.
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and % Medicaid C;sel\/“x Cost Components Incentives
Residents In State in 2007 ystem
Maryland 216 Facilities 4 Groups Nursing Service Access and Quality Incentives:

23,092 Residents Heavy Other Patient Care State pays an enhanced rate for din ancillary services for which it

61% Medicaid Residents Special Administrative and has deemed require nursing hours beyond state averages, to
Care, Heavy | Routine encourage access and promote quality care by providing
Care, Capital reimbursement more in line with actual care resource needs. These
Moderate ancillary services include decubitus icer care if ulcer is stage IlI
Care or IV and was not the result of inadequate care; tube feeding, if it is
and Light the primary means of feeding; communicable disease care; central
Care intravenous lines; ventilator care; and support services for ulcer

care.

Quality Incen tives:

If a resident's condition improves so that they are classified in a
lower group and the said resident had been at a prior (higher)
classification for a minimum of 2 consecutive months,
reimbursement is continued at the prior (higher) classificationuntil
discharge, transfer, return to prior (higher) classification, or after 2
months, whichever is less.

The State has developed a Health Care Quality Account to improve
the quality of care in the facilities. The account is funded by the civil
money penaties paid by the facilities and the funds are used for
establishment and operation of development project, grant award,
relocation of residents in situation on crisis, provision of educational
programs to facilities and any other purpose that directly impove
the quality of care in facilities.
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CaseMix
System

Cost Components

Incentives

Maryland
continued

Efficiency Incentives:

If facility Administrative and Routine costs are belar the ceiling, the
facility receives 45% of the difference between its prospective cost
and the ceiling up to a max of 10% of the ceiling cost.

For Other Patient Care costs a facility may receive 25% of the
difference, up to 5% of the ceiling cost.

State ®ts ceilings for Administrative and Routine costs and Other
Patient Care costs each fiscal year:

Administrative & Routine ceiling: 112% of regional median

Other Patient Care ceiling: 118% of regional median
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Total #of SNFs, Residents,

and % Medicaid Cs"jls;eMnl]x Cost Components Incentives
Residents In State in 2007 y
Massachusetts | 428 Facilities 6 Groups Nursing Access Incentives:
42,434 Residents Representing | Other Operating An add-on is paid to facilities which have over 75% of their
65% Medicaid Residents range of Capital residents with a primary diagnosis of Multiple Sclerosis.
management An addon of $3 per day is paid for residents with mental
minutes retardation and developmental disabilities in a facility that
maintains clinical
and administrative procedures.
Efficiency and Quality Incentives:
An addon is given to facilities which maintain 70% occupancy and
have at least 188 beds. In addition, the facility must score above &
specified threshold on a survey performance tool.
Efficiency Incentives:
Nursing: Calculated by using the statewide flat rates for each of th
six casemix categories.
Other Operating Cost: A flat rate of $71.73 for all facilities
Minnesota 388 Facilities RUGs llI Nursing Services Quality Incentives:
30,264 Residents 34 Groups Other Care Related | The State provides operating rate adan to facilities in the years

57% Medicaid Residents

Services

Other Operating
External Fixed
Property

2006 and 2007 based on certain indicators. In 2006 these were:
1) Quality indicators z 40% of score

2) Direct care staff turnoverz 15%

3) Direct care staff retentionz 25%

4) Temporary staff usagez 10%

5) Certification findings z 10%

Facilities with scores between 40% and 100% received an aeloh
rate of 2.4% and average ada@n amount of $1.23. Facilities with
scores below did not receive this adebn.
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Minnesota
continued

The indicators used in 2007 were:

1) Quality of life 7 20% (resident survey)

2) Quiality indicators -35%

3) Direct care staffing levelz 10%

4) Direct care staff retentionz 20%

5) Temporary staff usagez 5%

6) Certification findings 7 10%

Facilities with scores between 40% and 100% received an
Operating rate addon of 0.3% and average adén amount of
$0.15 per day. Facilities with scores below 40% did not receive thi
add-on.

Quality and Efficiency Incentives:
For the years 2008 and 2009 the State awards payment for quality
and efficiency efbrts. This is a competitive process with facilities
applying to the State with specific improvement projects. On
further analysis the best efforts receive the funds.

State's share in 2008 is $1.2 million and $6.7 million in 2009.
Each facility has a reportard which shows how the facility scored
in 7quality measures. Limits on certain cost categories will be
determined based on these quality scores. The higher the facility's
score, the higher its cost limits will be. Current state law requires
this to go into effectonce rebasing is phased in. Information on the
report card is audited by the Nursing Facility Audits Unit.

Efficiency Incentives:

Facilities get to keep 50% of the difference (up to maximum of $3
per resident per day) between the cost and theeiling for each of
the cost centers except the Direct Care cost center.

Operating and Other Care Related Ceilings are calculatedla6%
of the median cost within peer group.
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and % Medicaid Residents Cssgg/lrllx Cost Components Incentives
In State in 2007 y
Mississippi 200 Facilities RUGs llI Direct Care Access and Quality Incentives:
36,696 Residents 34 Groups Care Related 37.2% adjustment to new bed value in calculating fair rental costs for
77% Medicaid Residents Index Administrative and licensed Alzheimer units.
Maximizing Operating Higher Case Mix Weights for certain RUGs Groups if resident is in al

Property: Fair Rental
System
Return on Equity

Alzheimer Unit.

The incentive is provided in the Direct Care and Care Redat cost
centers. It is only available to facilities whose casmix adjusted

Direct Care and Care Related costs are greater than or equal to 90%]
of the median for the cost report period being used to compute the
base rate.

The incentive will increase the Mssissippi Base Weights used to
compute the average casenix score.

This incentive will increase the base weight by 2%.

Quality Incentives:

Facilities which received the floor cost for Direct Care and Care
Related components must have increased their speing in these
areas in order to

avoid repaying the amount not spent on Direct Care and Care Relate
costs (This incentivewasonly applicable in Fiscal Years 1994 and
1995).

Efficiency Incentives:

This incentive is provided for the Administrative and Oprating cost
center. If a facility's cost falls below the ceiling, then its
Administrative and Operating rate is its trended cost plus 75% of the
difference between the

greater of the trended cost or the median and the ceiling.

When calculating total patent days for a facility 80% will be set as
the minimum occupancy rate to encourage occupancy levels the stat
deems most efficient.

Direct Care and Care Related Ceiling: 120% of state median cost
Direct Care and Care Related Floor: 90% of state median c¢stly
calculated in Fiscal Years 1994 and 1995)

Administrative and Operating Ceiling: 109% of state median cost
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and % Medicaid C;se;l\/“x Cost Components Incentives
Residents In State in 2007 ystem
Montana 85 Facilities RUGs llI Direct Quality Incentive:
4,745 Residents 34 Groups Operating Add-on to rates to increase direct care worker wages.
58% Medicaid Residents Index
Maximizing Efficiency Incentives:
Operating Component is set at 80% of the statewide price of
nursing facility services for all facilities.
Direct Costs component of each facility's rate is 20% of the overall
statewide price for nursing facility services.
It is casemix adjusted.
Nebraska 208 Facilities 19 Resident | Direct Nursing Access Incentives:
11,966 Residents Classification | Support Services The State provides incentive to city or county owned facilities to
54% Medicaid Residents Groups Fixed take in Medicaid residents. Facilities with 40% or more Medicaid
mix of inpatient days are eligible for this incative.
Facilities receive reimbursement for special needs residents
(ventilator dependent, brain Injury, etc) only if they meet certain
criteria such as having appropriately trained staff, having a distinct
unit for special needs, and establishing admissh and discharge
plans for each class of special needs residents.
Efficiency Incentives:
Direct Nursing Ceiling: 125% of median cost in peer group
Support Services Ceiling: 115% of median cost in peer group
Fixed Ceiling: set at a specified dollar amount
Nevada 48 Facilities RUGs llI Direct Care Efficiency Incentive:
4,737 Residents 34 Groups Non-Direct Care Facilities are reimbursed at the statewide median rate.
58% Medicaid Residents Index
Maximizing
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CaseMix
System

Cost Components

Incentives

New
Hampshire

81 Facilities
6,923 Residents
65% Medicaid Residents

RUGs IlI
34 Groups
Index
Maximizing

Patient Care
Other Support
Administrative
Plant Maintenance
Capital

Access Incentives:

The State gives more money to facilities providing atypical care
(brain/spinal injured residents, ventilator dependent residents).
The rate calculation takes into consideration this extra care
provided to residents.

Efficiency Incentives:

The therapy casts included in Patient Care cost component are
subject to a ceiling calculated based on the 89ercentile of the of
statewide therapy portions of this cost component.

Patient Care Ceiling: 100% of the statewide median costs.
Administrative: Flat rate - the statewide median.

Plant Maintenance: Flat rate the statewide median.

Other Support: Flat rate- the statewide median.

Capital Ceiling: Facility costs arrayed and flat rate set at 85th
percentile of costs.

New Jersey

354 Facilities
44,459 Residents
63% Medicaid Residents

Patient Care

Raw Food

General Services
Property -Operating
Property -Capital

Quality Incentive:
State has created a Nursing Home Quality of Care Improvement

Fund to create a pool of money to be used in a grant program to be|

used by fcilities to ensure quality care and promote staff
recruitment and retention, increase staffing, and increase and
improve patient care technologies
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and % Medicaid Csassegg/lr:]x Cost Components Incentives
Residents In State in 2007 y
North Carolina | 414 Facilities RUGs llI Direct Care Case Access Incentive:
27,768 Residents 34 Groups Mix Adjusted Specialized rate for head injury intensive rehab and ventitar
67% Medicaid Residents Direct Care Non- dependent residents.
CaseMix Adjusted
Indirect Care Qua“ty Incentives:
Add on for dietary costs related to religious needs of residents.
Efficiency Incentives:
Efficiency Allowance in Direct Care Casilix Adjusted component equal
to 50% of difference between the facility cost anthe ceiling.
Direct Care CaséMix Adjusted Ceiling: Set at 110%f the statewide
median cost
Direct Non-Case Mix Adjusted Ceiling: Set at 110% of the statewide
median cost
Indirect Care: Cost set at 100% of the statewide median cost
North Dakota 80 Facilties RUGs IlI Direct Care Access Incentives:
5,774 Residents 34 Groups Other Direct Care Specialized rates for Specialized Therapie§ptal Parenteral Nutrition
55% Medicaid Residents Index Indirect care and Ventilator dependent residets. (Cost must be 2 1/4 times the
Maximizing Property actual Direct Care rate unless equipment is purchased by resident then

it must be 1 3/4 times the rate). Onetime $1,000 start up cost in first 30
days.
Separate Rate for Traumatic Brain Injury residents.

Efficiency Incen tive:

Indirect Care: Cost set at 100% of the statewide mediaAll Cost
Centers' Ceiling: Set at a specified dollamount per diem rather than
as a % of state mediawcosts
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Ohio

918 Facilities
77,751 Residents
63% Medicaid Residents

RUGs llI
44 Groups
Hierarchical’

Direct Care
Ancillary and
Support
Capital

Access Incentives:

Special rates for residents who are dependent on ventilators, or
residents who have severe traumatic brain injury, enestage

'T UEAEI AOd O -dtdgeabqhiedimmunddefidiendi
syndrome.

Quality Incentives:

One point is awarded for each of the followingccountability
measures the facility meets. The facilityhad no health deficiencies
on the facility's most recent standard survey; had no health
deficiencies with a scope and severity level greater than E; resident
satisfaction is above the statewide averagéamily satisfaction is
above the statewide average; empigee retention rate is above the
AOAOACA &£ O OEA EAAEI EOQUBO DPAA
statewide average; Medicaid utilization rate is above the statewide
average; casemix score is above the statewide average. In addition
the

number of hoursthe facility employs nurses is above the statewide
average. Funds are distributedased upon the points.

Oregon

Direct Care

Direct Care
Supplies

Food
Administrative and
Other Services

Other Operating Allowable costs for all facilities are arrayed and the basic
Support rate is set at the 63rd percentile
Property

Access Incentive:

There is an addon of 40% of the basic rate for complex medical
needs residents. In order to be eligible, facilities must meet
programmatic requirements.

Efficiency Incentive:

7 Hierarchical - Placing the resident in the first group he qualifies for.
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Pennsylvania 711 Facilities RUGs IlI Resident Care Access Incentives:
79,422 Residents 44 Groups Other Resident The State gives an incentive payment to facilities with more than

63% Medicaid Residents

Related
Administrative
Capital: Fair Rental
System

80% Medicaid residents.

The overall occupancy rate should be at least 90%.

The level of incentive will be determined by the level of Medicaid
occupancy above 80%. The greater the level of occupancy, the
greater the payment to the facility.

Quality Incentives:
State gives a Durable Medical Equipment (DME) grant to facilities t
enhance the quality of life of the residents.

Efficiency Incentives :
The state caps administrative cost at 12% of the total facility costs.

Resident Care: Costs set at 117% of the median cost for facilities
within the same peer group

Other Resident Related: Costs set at 112% of the median cost for
facilities within the same peer group

Administrative: Costs set at 104% of the median cost for facilities
within the same peer group
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South Carolina

169 Feilities
16,181 Residents
65% Medicaid Residents

General Services
Dietary

Laundry,
Maintenance &
Housekeeping:
Administration,
Medical Records &
Services

Cost of Capital: Fair
Rental System

Quality Incentives:

An addon to the rate is given to provide a escort for Medicaid
recipients receiving non emergency transportation to a medical
provider or health care professional for a medical service. This will
cover one CNA for an 8 hour shift. Additional CNAs may be coverg
if needed.

Efficiency Incentives:

If the facility's actual costs for three of the cost centers (General;
Dietary; and Laundry, Housekeeping and Maintenance) are below
the sum of these three cost standards, the facility is eligible for a
cost incentive of an amount equal to the differencbetween the
sum of these standards and the sum of the actual costs up to 7% (
the sum of the standards.

Profit is allowed if the facility's allowable cost is lower than the
standard

Administration, Medical Records & Services up to 100% of the
difference with the ceiling.

A minimum occupancy rate of 96% is used to calculate rates.

General Services; Dietary; Laundry, Maintenance & Housekeeping
Ceiling: Set at 105% of the mean statewide cost of each cost cents
These cost ceilings are added and a fatyliis paid the lower of this
aggregate cost ceiling or the sum of the projected allowable costs
for these three cost centers.

Administration, Medical Records & Services
Ceiling: 105% of the mean statewide cost
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South Dakota

106 Facilities
6,361 Residents
57% Medicaid Residents

Direct Care
Non-Direct Care
Costs of Health and
Sustenance
Non-Direct Care
Costs of Admin
Capital

Access Incentives:

State pays adebn for rental cost of ventilator equipment for
dependent residents.

State pays up to $25 per day for rental of pressure reduction
overlay mattresses or low air loss beds.

Quality Incentives:

State uses a point system to determine maximurratary of owner
which awards a higher possible reimbursable salary for owners
who have more experience in the health care field and who have
higher levels of education.

Efficiency Incentives:

Direct Care Ceiling: An initial ceiling is set at 115% of the
statewide median cost, up to which 100% of costs are paid. A
second ceiling is setat 125% of the statewide median cost, with
costs falling within the 115-125% corridor being paid at 80% of
the cost

Non Direct Ceiling: An initial ceiling is set at 105%oftte
statewide median cost, up to which 100% of costs are paid. A
second ceiling is set at 110% of the statewide median cost, with
costs falling within the 105-110% corridor being paid at 80% of
the cost
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and % Medicaid C;ssegg/lr%x Cost Components Incentives
Resdents In State in 2007 y
Texas 1149 Facilities RUGs llI Direct Care Staff Access Incentives:
89,698 Residents 34 Groups Other Recipient Care Add on for ventilator dependent residents.
65% Medicaid Residents Index Dietary
Maximizing General/Administrative Quality Incentives:

Fixed Capital Asset

Performance Based AddDn Program.

Facilities can earn additional reimbursement for compliance
with state and federal regulations and on the basis of quality
resident outcomes as measured by quality indicators.
Quality Indicator scores for all facilities are indexed and the
number of scores in the upper and lower 10th percentile are
used to calculate facility payment.

Quality Incentives:

The State offers an enhanced staffingrogram to encourage
facilities to increase staffing/compensation to direct care
staff. Facilities enroll in the program by committing to staff
their facilities above the state average and/or compensate
their workers above the state averages. Facilities amrequired
to fill out annual staffing and compensation reports which
reflect the activities of the facility while delivering contracted
services from the first day of the rate year through the last
day of the rate year. The state uses this report to detaine
compliance with the staffing requirements and recoupment
amounts. These reports are subjected to audits by the state.
Some are also field audited.

Efficiency Incentives:

Cost Centers' Rate: Facilities are paid a flat rate based on
either the median a mean statewide costsdepending on cost
center.

Long Term Care Community Coalition March 2009©

111




Total #of SNFs, Residents,

and % Medicaid C;sel\/“x Cost Components Incentives
Residents In State in 2007 ystem
Utah 84 Facilities RUGs llI Nursing Quality Incentives:
4,916 Residents 34 Groups Operating The State provides an adebn rate for behaviorally complex

53% Medicaid Residents

Property: Fair Rental
System

residents when the assessment of the acuity and needs of the
resident demonstrates that the facility is not adequately
reimbursed by the RUGscore for that resident. The rate is
added as a specific resident's payment and is not included in
the calculation of the facility's casemix rate.

State Funds in the amount of $1,000,000 are set aside annual
to reimburse nursing facilities that have a gality improvement
plan which includes the involvement of residents and family, a
process of assessing and measuring that plan, quarterly
customer satisfaction surveys conducted by an independent
third party and have no violations that are at an "immediate
jeopardy"” level as determined by the State at the most recent
re-certification survey and during the incentive period.

Each year the state has targeted certain areas for a one time
add-on for qualified facilities. For 2009 addons will be given
for facilities which install enhanced nurse call systems,
purchase at least one new patient lift system, and/or purchase
a new side entry bath.

Efficiency Incentives:
Operating: Costs reimbursed in a flat rate which is a fixed
dollar amount and is the same for affacilities.
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Vermont 38 Facilities RUGs llI Nursing Care Access Incentives:
2,981 Residents 44 Groups Resident Care Facilities may receive an adebn for residents who have unique
67% Medicaid Residents Index Indirect physical conditions which make it more difficult to provide care,
Maximizing Director of Nursing subject to approval by the state.

Property and
Related Quality | ncentives:
Ancillary Facilities may receive a quality reward based on performance in si

criteria: number and level of deficiencies, no complaints on most
recent survey relating to quality of care, quality of life, or residents
rights, if facility is designated a Gldl Star provider, resident
satisfaction survey results above state average, fire safety
deficiency score, and fiscal efficiency rankings based on allowable
costs of facility.

Efficiency Incentives:

State sets the minimum occupancy level fdacilities (except those
with 20 or fewer beds) at 90% when calculating the rate for
Nursing Care and Ancillary costs.

State gives an adjustment for costs related to installation of
conservation devices or other efficiency measures.

Nursing Care ceiling: Facilities dwable per diem costs per case
mix point are arrayed and are capped at the 90th percentile
Resident Care ceiling: 105% of statewide median

Indirect ceiling: For hospital based facilities it is 137% of median
statewide cost and for all other facilities  is 105% of statewide
median
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Virginia 268 Facilities RUGs IlI Direct Patient Care | Access Incentives:
26,979 Residents 34 Groups Operating Add-on of $10 for beds for residents with at least one stage IV
60% Medicaid Residents Index Indirect Patient pressure ulcer.
Maximizing Care Operating Add-on for residents with Traumatic Brain injuries.
Plant
Washington 238 Facilities RUGs IlI Direct Care Access Incentives:
18,824 Residents 44 Groups Therapy Care The State is authorized to increase the Direct Care rate for
60% Medicaid Residents Hierarchical | Support Services residents who have unmet exceptional care needs.
Index Operations The State may establish criteria, patient categories and methods g
Maximizing Property exceptional care payment.
Financing The State may adopt rules and implement a system of exceptiona
Allowance care payments for Therapy Care such as for residentshe are

Variable Return

under age sixtyfive, not eligible for Medicare, and can achieve
significant progressin their functional status if provided with
intensive Therapy

Care services.

Payments may be made only after approval of a rehabilitatioplan
of care for each esident and each resident's progress must be
periodically monitored.

Efficiency Incentives:

Rates in all cost centers are based on a minimum occupancy rate
except for Direct Care.

There is an addon to the rate for capitalizedimprovements for all
new or replacement building construction or major renovation
projects.

Support Services ceiling: 110% of median co$br facilities in peer
group.

Therapy Care ceiling: 110% of median cost for facilities in peer
group

Direct Care ceiling: 112% of median cost fdiacilities in peer group
Operations ceiling: 100% of median cost for facilities in peer group
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Total #of SNFs, Residents,

and % Medicaid C;sel\/“x Cost Components Incentives
Residents In State in 2007 ystem
West Virginia 121 Facilities 29 Case Mix | Standard Services Efficiency Incentives:

9,031 Residents categories (Dietary, Laundry, When calculating allowable costs per patient day a minimum

72% Medicaid Residents based Medical Records, occupancy level of 90% is used.
off of RUGs Ill| and Admin) If a facility has an occupancy level above 90% the actual level is use
categories Mandated Services in the calculation.

(Activities, State gives an efficiencylbbwance to facilities whose projected

Maintenance,
Utilities, and Taxes
and Insurance)
Nursing Services
Cost of Capital: Fair
Rental System

Standard Services are less than the ceiling in the amount of 50% the
difference between the facilities allowable Standard Services costs
and the ceiling, not to exceed $2 per patient day. A facility may be
denied theefficiency allowance if it has any deficiencies during the
reporting period.

Standard Services Ceiling: A ceiling is calculated for each sub
component (i.e. dietary) by finding the average cost for two bed
groups (0-90 beds and 90+beds). The average cdst each sub
component is then added together and the sum is set as the
ceiling for Standard Services costs Mandated Services Ceiling: Each
sub-component cost (i.e. activities) is separated by bed groups-®0
beds and 90+ beds) and arrayed from high to V.

Costs in the 90th percentile are set as the ceiling for each sub
component and these ceiling costs are added together to calculate tf
total ceiling for Mandated Services costs

Foot notes will go here tomorrow
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References for Chart and Case-Studies

Arizona
Arizona Health Care Cost Containment System Medical Policy Manual Chapter 1600
State Plan under Title XIX of the Social Security Act.

Colorado
10 Colorado Code of Regulations 25050 §8.443 (2008).

Delaware
State Plan Amendment 4.19D (Dratts of November 18, 2008).

Georgia

Nursing Facility Services Part 11z Policies and Procedures.

For Nursing Facility Services, Georgia Department of Community Health Division Of
Medical Assistance, Revised: January 1, 2009.

Telephone interviews with Alec Steele, Director of Reimbursement Services and Darryl
Threat, Department of Community Health, late Fall, 2008 .

Telephone interviews with Diana Smith, Hospice Program Specialist addexis Teitelbaum,
Program Director, Waiver & Facility Services, Departmérf Community Health, late Fall,
2008.

Idaho
Idaho Administrative Code 16.03.10 (2007).

lllinois

89 lllinois Administrative Code Chapter |, Part 147, Subchapter D, Title 89: Social Services,
Chapter I: Department Of Healthcare and Family Seces, Subchapter D: Medical Programs
Part 147, Reimbursement For Nursing Costs For Geriatric Facilities.

89 lllinois Administrative Code Chapter |, Part 153 Subchapter E Title 89: Social Services,
Chapter I: Department Of Healthcare and Family Servicesi®8hapter E: General Time
Limited Changes, Part 153 Long Term Care Reimbursement Changes.

Indiana
Title 405 Indiana Administrative Code Article 1 Rulel14.6 (2008).

lowa

441 lowa Administrative Code Chapter 81.6(249A S) (2008).

441 lowa Administrative Code Chapter 79.1(249A) (2008).

lowa Human Services Department amendment to 441 lowa Administrative Code



Chapter 81.

Kansas

Kansas Administrative Regulations Agency 30 Article 10 (2008).

Kansas Annotated Statutes Chapter 39.

Telephone nterview with Dave Halferty, Director, Nursing Facility and PACE Division,
Kansas Department on Aging, late fall, 2008.

Kansas Department of Aging, a Kansas Case Study: Culture Change and the Nursing Facility
Quiality and Efficiency Outcomes Incentive FactpMarch 12, 2008.

Kentucky
Title 907 Kentucky Administrative Regulations Chapter 1:065 (2007).

Louisiana
Nursing Home Case Mix Reimbursement System Training Power Point Presentation, 2008.

Maine

Code of Maine Rules Agency 10 Su#fgency 144 (2008).

Office of MaineCare ServiceShapter 101.

MaineCare Benefits Manual Chapter Il 867 Principals of Reimbursement for Nursing
Facilities (2008).

Maryland

Code of Maryland Regulations Title 10 Subtitle 09 Chapter 10 (2008).

Maryland Medical Assistance ProgramNursing Facility Assessment and Reimbursement
Handbook, October 1, 2004.

Telephone interviews with Steven Hiltner, Supervisor, Nursing Home Program, Alverta
Costley, Clincal RN, Elderly and Physically Disabled Services and Jane Sacco, Community
Support Services, Department of Health and Mental Hygiene, late Fall, 2008.

Massachusetts
Title 114.2 Code of Massachusetts Regulations Chapter 6.00 (2008).

Minnesota

Minnesota Administrative Statutes § 256B.431 (2008).
Minnesota Administrative Code Chapter 989 (2008).
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Telephone interviews with Teresa Lewis, Nursing Facility Rates and Policy, Department of
Human Services and Valerie Cooke, Nursing Facility Rates and Policy Project, Department
of Human Services, late Fall, 2008.

MN Nursing Home Quality Prograntpdate, Presented bywalerie Cooke, MN. Department

of Human Services, Age and Disabilities Odyssey, August 18, 2008

Report Card:http://www.health.state.mn.us/nhreportcard/

Quiality add-on:
http://www.dhs.state.mn.us/main/groups/publications/documents/pub/dhs16_138863.p

df

Performance incentive payment:
http://www.dhs.state.mn.us/main/groups/publications/documents/pub/DHS_id_059224.

pdf

Performance incentive payment:
http://www.dhs.state.mn.us/main/idcplg?ldcService=GET_DYNAMIC_CONVERSION&Revis
ionSelectionMethod=L atestReleased&dDocName=dhs16_136547

Mississippi

State of Mississippi Office of the Governor Division ofédicaid, Guidelines for the
Reimbursement for Medical Assistance Recipients of Long Term Care Facilities (Approved
April 11, 1995).

www.dom.state.ms.us/State_Plan/&ble_of Contents/Attachment 4.1®.pdf

Telephone interview with Margaret King, Director of Bureau of Reimbursement, Division of
Medicaid, late fall, 2008.

Telephone interview with Patricia Holton, Nurse Administrator, Long Term Care Caddix
Division, Division of Medicaid, late Fall, 2008.

Montana
Administrative Rules of Montana Title 37 Chapter 40 Subchapter 3 (2009).
http://www.dphhs.mt.gov_ z provider information.

Nebraska
Nebraska Administrative Code Title 471Chapter 12 (2008).

New Hampshire
New Hampshire Administrative Rules, He&e 806.31 (2008).
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http://www.health.state.mn.us/nhreportcard/
http://www.dhs.state.mn.us/main/groups/publications/documents/pub/dhs16_138863.pdf
http://www.dhs.state.mn.us/main/groups/publications/documents/pub/dhs16_138863.pdf
http://www.dhs.state.mn.us/main/groups/publications/documents/pub/DHS_id_059224.pdf
http://www.dhs.state.mn.us/main/groups/publications/documents/pub/DHS_id_059224.pdf
http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSION&RevisionSelectionMethod=LatestReleased&dDocName=dhs16_136547
http://www.dhs.state.mn.us/main/idcplg?IdcService=GET_DYNAMIC_CONVERSION&RevisionSelectionMethod=LatestReleased&dDocName=dhs16_136547
http://www.dom.state.ms.us/State_Plan/Table_of_Contents/Attachment_4.19-D.pdf
http://www.dphhs.mt.gov/

New Jersey
New Jersey Administrative Code Title 8 Chapter 85 (2008).
New Jersey Quality of Care Improvement Fund Act P.L. 2003 C. 105.

New York

Title 10 New York Cales, Rules and Regulations Chapter Il, Subchapter L, Part 86, Subpart

86-2 (2009).

.Ax 91 OE 30A0A $APAOOCI AT O T &£ (AA1T OE O2AEI AOOO
PowerPoint Presentation (2006).

Presentation to LTC Advisory Committee Meeting, Januatp, 2009, FY 20092010

Executive Budget.

North Carolina
10A North Carolina Administrative Code 22G.

North Dakota
North Dakota Administrative Code Title 75 Article 2 Chapter 6 (2008).

Ohio
Ohio Revised Code Annotated Chapter 5111 (2008).

Oregon
Oregon Adninistrative Rules Chapter 411 Division 070 (2008).

Pennsylvania
Title 55 Pa. Code Chapter 1187 (2008).
Title 55 Pa. Code Chapter 118@2008).

South Carolina
South Carolina State Plan Under Title XIX of the $&lcSecurity Act, Attachment 4.19 D

South Dakota
South Dakota Administrative Code Title 67 Article 16 Chapter 4 (2008).

Texas
Quality Monitoring Program: http://gmweb.dads.state.tx.us/
Title 1 Texas Administrative Code Part 15 Chapter 355 (2008).
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http://qmweb.dads.state.tx.us/

Texas State Auditor's Office in April 2005, #0933, page 36.

Telephone interview with Pam McDonald, Director, Rate Analysis for Long Term Care and
Don HendersonCenter for Policy and Innovation, Texas Department of Agg and

Disability, late Fall, 2008.

Utah

Utah Administrative Code R414504(2008).

Telephone interview with John Curless, Utah Department of Health Division of Health Care
Financing Bureau of Coverage and Reimbursement Policy, late Fall, 2008.

Vermont
Code of Vermont Rules Agency 13 Stkgency 010 Chapter 001 (2008)
Issue 101 Vermont Government Register 16.

Virginia
Title 12 Virginia Administrative Code Agency No. 30 Chapter 90 (2008).

Washington
Washington Administrative Code Title 388 Chaier 96 (2008).
RCW 74.

West Virginia

West Virginia Department of Health and Human Resources Provider Manual Chapter 514
Nursing Facility Services (Revised January 1, 2006).

West Virginia Department of Health and Human Resources Calgkx Classifiation
Workbook, November 14, 1996.
http://www.wvdhhr.org/bms/sprog_instr/pima_files/casemix%20workbook.pdf

General
I Ol ET Ch ' 8 O30006AU T £ 30A0A #AOA -E@ 2AEI ADOO
Center for Medicaid Advocacy, October 200&nforcement Issue 108.
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